Attachment 3

PY16 LOCAL AREA PLAN COMPLIANCE QUESTIONS
[bookmark: _GoBack](Items in Yellow Added During Comment Period)

For PY16 each local area should address the questions in this attachment, which cover the additional compliance items that will be reviewed by the Regional Liaisons, plus Program and Fiscal Monitors, as appropriate. There is no page limit for these required items. All items below are due to the Regional Liaisons by no later than Wednesday, June 1, 2016. These items do not have to be published for public comment. 

Organizational/Infrastructure Changes, AD-DW Fund Transfers, Cost Allocation Plan, Language Assistance Plan, and Charts

1.   Describe organizational changes that occurred during PY15 and indicate any
changes that you anticipate for PY16, as well as office moves or consolidations. Explain the reasons for the anticipated changes, such as reduction of formula funding or leveraging and managing of discretionary or additional grants. Include any hiring or layoffs that have or may occur with temporary and permanent staff.

2.   Provide a copy of your latest organizational chart. 

3.	Provide a copy of your latest local area Cost Allocation Plan and a 
	copy of the organization-wide (county or state) Cost Allocation Plan. If the 
	local area cost allocation plan is incorporated in the county or state plan, 
	then the county or state plan is the only document that needs to be submitted.

4. Provide a spreadsheet listing the job title for each staff member and gross annual salary. In addition, provide the average percentage of the total salary that is expected to be charged to WIOA funds. Of these expected WIOA charges, provide the % that is expected to be charged to the WIOA administrative cost category and the % expected to be charged to the WIOA program cost category.

5. Discuss the local area’s intent to utilize the new WIOA provision allowing transfer of funds between the Adult and Dislocated Worker programs, including:
i. What percent of funds are you planning to transfer? How do you plan to serve Dislocated Workers (or Adults), if these funds are transferred?
ii. How do you plan to meet the WIOA negotiated performance measures for the Dislocated Worker (or Adult) Program, if these funds are transferred?   

6.   Describe how the local area and planning region will strategically coordinate 
      workforce investment activities with the provision of veterans priority of 
      service. Describe the strategies and processes used in the local area and planning 
      region to improve the coordination between the Job for Veterans State Grant 
      (JVSG) program and the Workforce Innovation and Opportunity Act.



7.   Provide a copy of your updated two-year Language Assistance Plan (LAP) 
      that will be utilized through PY16. (See PGL 10-18-L: Language Assistance 
      Services for further guidance.)

8.   Provide copies of current county or city ordinances (or other documents 
that identify the current signature authorities for Expenditure Authorizations). Include a copy of any signed statement of delegation for the local area to sign EAs in place of the designated signature authority, such as, for when the Informal EA modification form is used or when the funding amount of the EA is less than a certain amount. Please identify the changes that have occurred, or indicate that no changes have occurred (if this is the case), as part of this narrative.
		 
       9.  TABOR Limit and Acceptance of State Employment Support Funds (ESF): 
            If your Local Area is subject to TABOR limitations and is not "de-Bruced,” 
            please submit verification from the Local Area’s local government 
            financial/budget department that confirms the maximum dollar amount of
            State dollars that the Local Area can accept during Program Year 2016.
  
		       10.  Charts
		`	a.    Expenditure Authorization for PY16/FY17 funding:
       An updated EA format will be issued in 2016 that will incorporate changes 
       related to the requirements of WIOA. This document is to be submitted with   
       your PY16 plan, and include PY15 performance goals as place keepers until 
       the PY16 performance goals have been negotiated. 

			b.    Attachment 4 – PY16 Budget and Service Chart
			       This chart is designed to provide documentation of the local area plan 
                               for use of funds available for PY16. An optional WIOA planning tool for 
                               tracking incumbent worker training, transitional employment, and pay-for-
                               performance contract commitments is included in the second tab of the file. 
			       The instructions for completing this chart are contained within the third tab.
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