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FY 2016-17 State of Colorado COBRA Medical/Dental Premiums
..Iu 1, 2016 - June 30, 2017

| Premium with
Plan Tier | Total Premium® | Disability Extension**

Employee Only P 493.50 $725.73

HDHP with [Employee + Spouse $ 1,024.83 $1,507.11
HSA-qualified option [Employee + Child(ren) 3 929.46 $1,366.86
(UnitedHealthcare) [Employee + Sp + Child(ren) | © 1,460.95 $2,148.45

i Co-Pay Employee Only ; 612.78 $901.14
Choice Plus TEmponee + Spouse 5 1,275.35 $1,875.51
(UnitedHealthcare) - | Employee + Child(ren) 5 1,156.11 $1,700.16
TEmponee + Sp + Child(ren) 3 1,818.82 $2,674.74

HMO HDHP with | Employee Only § 532.26 $762.73
HSA-qualified option Employee + Spouse $ 1,106.52 $1,627.23
(Kaiser Permanente) "Employee + Child(ren) $ 7,002.46 $1,474.20
(Den/Bou, SoCo, NorGo & MiCo) | EmPployee + Sp + Chitd(ren) | § 1,576.72 $2,318.70
il ik = & _
"~ DHMO Co-Pay ~ [Employee Only ; 565.92 $832.23
(Kaiser Permanente) _Employee + Spouse $ 1 ,175.88[ $1,729.23
{Den/Bou, S0Co, NorCo & MICo) —Employee + Child(ren) 3 1 ,064._68| $1,665.70
[Employee + Sp + Child{ren) | $ 1 ,675.66' $2,464.20

: Premium with
I Total Premium* | Disability Extension**

Employee Only
Dental Basic Employee + Spouse
Employee + Child{ren)
Employes + Sp + Chila(ren)

Employee Only

Dental Basic Plus Employee + Spouse »88. $129.81
Employee + Child(ren) $92.58 $136.14

TEmponee + Sp + Child(ren) $135.68 $199.53

* Includes 2% COBRA administrative fee allowed by federal COBRA regulations
** Includes 50% COBRA administrative fee allowed by federal COBRA regulations

This preriumm information reflects the State funding level as currently reflected in the Long Bill, which is in the final
stages of the legislative process. Should these employer contribution amounts change, the State and employee
contributions will be adjusted accordingly among the four coverage levels. If adjusted contributions become
necessary, a revised chart will be made available on our Web site www.colorado.gov/dhr/benefits and sent to your
depariment's benefits, payroll, and HR staff. Watch for communication from EBU or from your department for any
updates. Howsver, do not delay your open enroliment until the last minute.
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