
 
 
 
 
 
 
 
 
 
 

PY15 Local WIOA Transition Plan Approvals 

The Colorado Workforce Development Council gave the Executive Committee authority for final approval of the 
Program Year 2015 Local WIOA Transition Plans.  The approval is determined in consultation with the Colorado 
Department of Labor & Employment (CDLE).  The PY15 Local Plans were reviewed by the CDLE Regional 
Services Team, in consultation with CDLE Fiscal Auditors, the Human Resources Equal Opportunity Officer, and 
the Workforce Development Programs Contract Coordinator.  Their recommendations were provided to a task 
group of Council members, who then provided their input.  CWDC staff also reviewed the plans.  The task group’s 
and staff’s recommendations were given to the Executive Committee for approval.  Local workforce areas have 
received a letter notifying them of their approval status and providing conditions (if necessary) and feedback. 

Recommendation Options: 

1. Approve 
2. Conditional Approval – with conditions stipulated 
3. Not Approved – with reason provided 

 
See table below for approvals. 
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Colorado Workforce Area CDLE:  

Local Plan 
Recommendation 

CWDC:  
Local Plan 
Recommendation 

Comments 

Adams County Approve Approve  
A/D Works! Approve Approve  
Boulder County Approve Approve  
Denver Approve Approve  
Larimer County Approve Approve  
Mesa County    
Pikes Peak  
(El Paso/Teller) 

Approve Approve  

Rural Consortium Conditionally 
Approve 

Conditionally 
Approve 

Pending completion of Cost Allocation Plan (Due 
June 30, 2015). Note: Once Cost Allocation Plan is 
submitted and approved, the status will change to 
Approve. 

Tri-County (Jefferson, Gilpin, 
Clear Creek) 

Approve  Approve  

Weld County Approve Approve  
 


