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Progress and New Direction

 All Modules Updated

* Orientation Checklists

 Documenting New Employee Training Completion in Compass
 Online Compass Training

 Level Il: Baby Behavior online course

e Level lll: Participant Centered Education (Care) online
course

e Migration to CO.TRAIN



What’s Rolled Out: Orientation Checklists
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Documenting New Employee Training
Completion in Compass
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Online Compass Training Overview

e 13 self-paced interactive online modules

* Replaces in-person Compass Training at the State Office
e Take or retake online modules over time to sharpen skills
* Provides a flexible training schedule

* Allows just-in-time training that is appropriate for the
Individual employee’s level of competency

 Minimizes staff time away from the clinic



Online Compass Training Modules
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The New Level |l



Bringing It All Together

e 3 months to Complete

« Online Compass Training Course
| EVEL | | = Focus: WIC Eligibility, Procedures and Compass Requirements

/
N
e 6 months to Complete
* BB Online Course
| EVEL |l = Focus: Concepts of Nutrition & Breastfeeding
/
\
* 9 months to Complete
« PCE online course
| EVEL |ll| = Focus: Nutrition Education and Counseling Skills
/




Migration to...
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Revised Core Competencies for Public Health Professionals Integrated with TRAIN My Training Flans

The Core Competencies for Public Health Professionals (Core Competencies) have been

revised, and the updated version has been incorporated into TRAIN. All of your courses that My Surveys
note Core Competencies have been updated to reflect the revised 2014 Core Competencies.

A crosswalk between the 2010 and 2014 versions of the Core Competencies was used for My Links
this purpose. Because many of the competencies were changed in the 2014 version of the

Core Competencies, we encourage you to review the competencies you have selected for

each of your courses fo ensure that what is listed remains accurate. Please review your

courses and make appropriate changes to the selection of Core Competencies.

The Core Competencies are regularly reviewed by the Council on Linkages Befween
Academia and Public Health Practice (Council on Linkages) to ensure that they remain
cument with developments in the field of public health and continue to meet the needs of the
workforce. Following a yearlong review and revision process, the Council on Linkages
unanimously adopted revisions in June 2014. This set of foundational competencies builds
on the 2010 version by adding and expanding concepts of increasing importance in a time of
health reform and national health depariment accreditation, simplifying and clanfying the
wording of competencies, and reordering competencies within domains to ensure a logical
progression in the complexity of skills. For more information, please visit

phi org/aboutcorecompetencies or contact Kathleen Amos at kamos@phf.org.

/A COLORADO




What to Expect for Roll-Out

Webpage o TRAIN
Update Quick
Guide

Letter



Transition Once Implemented

New employees in the process of completing Level [, Il and lIl:

o) Enter training completion in Compass

o  With the next Level start with the new
modules/post-tests

o) Determine which modules the employee would

benefit from re-taking of the 2015 versions (e.g., Food
Pkg)

o) Complete all the online courses (CT, BB, PCE)



Transition Once Implemented

New employees who recently completed all training activities:

0 No need to enter the completion in Compass. Submit scores
to State Office. (This Is true even for seasoned employees.)

0 Complete the BB and PCE online courses

o Determine Iif the employee would benefit from the Compass
online training course and, If so, which individual modules.



Questions

Feel free to email:
Brigitte @ brigitte.boyd@state.co.us, or
Natalie, natalie.schroder@state.co.us



mailto:brigitte.boyd@state.co.us
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