paint brush hills
metropolitan district

7/21/2015
Notice of Job Opening - District Manager

The Paint Brush Hills Metropolitan District is actively seeking qualified candidates to be considered for
the position of District Manager. The District provides water, wastewater, storm water, and parks &
recreation services to the residents, property owners and businesses of the District. Responsibilities
include, but are not limited to: coordination of the annual budget preparation, analysis of budget versus
actual reporting, and long term financial planning; annual compliance matters; conduct of District
elections; supervision of personnel; and oversight of water/wastewater, accounting, engineering, legal,
and park & recreation operations as well as capital projects, all as more particularly described on the Job
Description posted with this notice.

The District Manager reports directly to a Board of Directors and is responsible for providing information
and guidance to the Board, and carrying out its directives. Qualified candidates should be energetic,
self-motivated, and comfortable working in a challenging, multi-faceted environment. Experience in Title
32 Special Districts, water/wastewater, parks & recreation, accounting/finance, and project
management, and a bachelor of arts or science degree in public administration or similar field, or a
combination of education and experience, are required attributes. Qualified candidates shall also
possess excellent communication skills with the ability to communicate effectively with the Board of
Directors, District staff, residents, other governmental agencies, contractors, consultants, real estate
developers, and home builders.

Interested candidates may submit a cover letter and resume, including references, in PDF format and
request additional information via email to Johrn@PBHMD.com. The deadline for submittal is 5:00pm,

August 7, 2015. Salary depending on experience. Benefits are medical, dental, vision, including vacation
and sick time. The District is an equal opportunity employer and employs without regard to race, color,
religion, creed, national origin, ancestry, gender, sex, pregnancy, marital status, military status, age,
disability, sexual preference or orientation, transgender status, genetic information, or membership or
other status in any other group protected by applicable law.



