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Governor Signs Work Share
Legislation Into Law

Employers offered a more equitable and practical alternative to
layoffs

(DENVER) — Today, at a statewide workforce developngentference in VailGovernor
Bill Ritter, Jr. signed Senate Bill 10-28 into law. Thgitlation, which is based on Work
Share Programs that have been in place in othesdta, in some cases, more than thirty
years, provides a “work sharing” option to businessatate struggling and facing a
slowdown.

Instead of placing the burden of “downsizing” on a targgtedip of employees who lose
their jobs, the work-sharing approach makes a slight teduo the workweek osome

or all employees. With a reduction in hours, employeesagai the hardship of a
layoff and still be eligible to receive a percentagehefr weekly unemployment
insurance benefits. Eligible employees whose works$hbave been reduced at least 10
percent, but no more than 40 percent, can receive anpegeeof regular unemployment
benefits to make up for reduced hours and wages.

Prior to signing Work Share into law in Colorado, GoverRter cited its many
advantages to employees and employers alike. “Byiogettis voluntary program,
Work Share will allow employers to reduce hours rathan laying off employees —
assisting them in maintaining their production levels amdedaemployees while helping
the employees keep their jobs and their benefits.”



Work Share sustains employee morale in tough timeseghates the administrative
costs associated with first downsizing and then staffingWpen business improves,
these employers can move quickly in gearing up theiratipas, avoiding the time and
expense involved in recruiting, hiring and training staff.hé slowdown turns into
something more permanent, the flexibility of the Worlai®@hProgram allows employers
to use it as a phased-in transition to layoffs, giving &#féstaff an opportunity to work
reduced hours while finding other employment before the ¢éagdayoff.

Work Share will also benefit Colorado’s embattledTlist Fund says Department of
Labor and Employment Executive Director Donald J. Maf&snployees who see their
work hours reduced through Work Share will have their ut@ynment benefits limited
to eighteen weeks instead of the standard twenty sixekpkains. “This will be the
lowest in the nation and during years of an econoroiedddwn, will save the Ul Trust
Fund more than $2 million.”

Work Share’s benefits to the state’s economy arxerad¢able. Work Share preserves
employment and consumer spending during economic downtlimesU.S. Department
of Labor has estimated that in states where WorkeSkaan option to employers, more
than 224,000 jobs were saved in the last two years.

In putting his pen to the new legislation, Governor Ritedled Work Share an important
addition to the state’s arsenal of resources in drigiogvth and economic development.
“The Colorado Work Share Program will give us anotbet in the toolbox as we work
to retain and create jobs all across Colorado.”

Employers must apply and be accepted to participate Mtk Share Program. More
information, including a Work Share Web page for emplewed workers, will be added
to the CDLE public Web site soon.



