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INTRODUCTION 
 
 

This booklet provides basic compliance guidance to the Federal Motor Carrier Safety Regulations 
(FMCSRs). However, it is not intended to be a substitute for these regulations. 
 
To access the FMCSRs, please refer to the next page for suppliers and website information. 
 
The Colorado State Patrol Motor Carrier Safety Section is committed is to improve the safe 
transportation of passengers and goods on the nation’s highways, through a coordinated effort of 
Federal, State, and industry organizations to reduce fatalities, injuries, property damage and Hazardous 
Materials incidents.  
 
This booklet is comprised of various parts, each containing a specific safety Regulation topic that is 
covered in the FMCSRs.  Each part contains information sheets that cover the highlights of that section. 
Please feel free to reproduce any or all material in this package and to distribute copies as needed. You 
may also obtain this information on the FMCSA website at www.fmcsa.dot.gov. 
 
It is the responsibility of motor carrier operators and drivers to know and comply with all applicable 
FMCSRs. Safety compliance and safe operations translate into saved lives and property. We believe the 
information in this package, when effectively applied, will contribute to safer motor carrier operations 
and highways. 
 
 
 
 
 

Disclaimer 
Although we make every effort to assure that the information we provide is complete and accurate it is 
not intended to take the place of published agency regulations.  This document only paraphrases the 
Federal Motor Carrier Safety Regulations published in Title 49 of the U.S. Code of Federal Regulations.  
The contents may not be relied upon as a substitute for the official text.  The regulations issued by the 
U.S. Department of Transportation and its Operating Administrations are published in the Federal 
Register and compiled in the U.S. Code of Federal Regulations (CFR).  Copies of appropriate volumes 
of the CFR in book format may be purchased from the Superintendent of Documents, U.S Government 
Printing Office, or examined at many libraries. 

 

 

 

 

  

http://www.fmcsa.dot.gov/


HOW TO OBTAIN MANUALS AND FORMS 

The Federal Motor Carrier Safety Administration does not stock or supply manuals and forms, such as the FMCSRs, 
“Accident Countermeasure” Manual, Medical Examiner’s Certificate, Driver’s Qualification File Forms, Driver’s Daily Log 
Books, Hazardous Materials Placards, Hazardous Materials Labels, etc. They may be obtained from printing firms, State 
motor carrier associations, or other sources including, but not confined to, those listed below. Please note that the following 
suppliers may carry only certain items.  

 
 

ArtCrest, Inc.   
2003 Louisiana Street Little Rock, AR 72206 
(501) 374-6427  (Placards & Labels) 
 
Jack Bilt Corporation 
906 Central Street Kansas City, MO  
64105(816) 842-5068 

J.J. Keller & Associates, Inc. 
3003 West Breezewood Lane P.O. Box 368 Neenah, WI 54957-0368 
(877) 564-2333  (Various Forms and Manuals) 
 
Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402(202) 512-1800 

 
Lancer Insurance Company 
370 West Park Avenue Long Beach, NY 11561 
(516) 431-4441  (Bus/Accident Countermeasure Manual) 
 
LabelMaster 
5724 North Pulaski Road Chicago, IL 60646-6797 
(800) 621-5808  (Placards & Labels) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Useful Web Sites 
 
 

CDOT permits - www.coloradodot.info/business/permits/truckpermits 

Colorado State Patrol Motor Carrier Safety- 

https://www.colorado.gov/pacific/csp/mcsap 

Commercial Vehicle Size (Length and Width) Standards 

www.ops.fhwa.dot.gov/freight/sw/overview/index.htm#2a 

Company Profiles - www.safersys.org 

Compliance, Safety & Accountability - http://csa.fmcsa.dot.gov/default.aspx 

Data Q Challenge web site - dataqs.fmcsa.dot.gov 

DOT Home Page - www.fmcsa.dot.gov/ 

Education Materials and Forms  

 https://www.fmcsa.dot.gov/safety/carrier-safety/motor-carriers-guide-improving-highway-safety 

FMCSA Spanish Web Site - www.fmcsa.dot.gov/espanol/english/index.htm 

Federal Size Regulations for Commercial Motor Vehicles 

www.ops.fhwa.dot.gov/freight/publications/size_regs_final_rpt/index.htm 

Hazardous Materials – phmsa.dot.gov/hazmat 

PSP- Pre-screening for Employee Program - www.psp.fmcsa.dot.gov 

Port of Entry web site - https://www.colorado.gov/pacific/csp/port-entry 
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Part 387 
 

Minimum Levels of Financial 
Responsibility for Motor Carriers 

 
 

 
 
 
 
 
 
 
 
 
 
 



Requirements For Financial Responsibility 
 
 
 
Motor carriers of property operating commercial motor vehicles in interstate, foreign, or carriers 
transporting hazardous materials, hazardous substances, or hazardous wastes in intrastate commerce, and 
for-hire carriers of passengers operating in interstate or foreign commerce must have at least the 
minimum amount of insurance required by law. 
 
Financial responsibility means having insurance policies or surety bonds sufficient to satisfy the 
minimum public liability requirements.  
Public liability means liability for bodily injury, property damage, and environmental 
restoration. 
Environmental restoration means restitution for the loss, damage, or destruction of natural resources 
arising out of an accidental discharge of toxic or other environmentally harmful materials or liquids. 
 
Proof 
 
The motor carrier must have proof of the minimum level of insurance at the company’s 
principal place of business. 
 
Proof may be shown by any of the following: 
 
1) Endorsements for Motor Carriers policies of insurance for public liability under 
Sections 29 and 30 of the Motor Carrier Act of 1980 (Form MCS-90) issued by an 
insurer. 
 
2) A Motor Carrier Surety Bond for public liability under Section 30 of the Motor 
Carrier Act of 1980 (Form MCS-82) issued by an insurer. 
 
3) A written decision, order or authorization of the Federal Motor Carrier Safety 
Administration authorizing the motor carrier to self-insure under 49 CFR 387.309. 
 



 
Is the vehicle 
transporting 

HAZMAT? 

Is the vehicle’s GVWR 10,001 lbs  
or more and “For-Hire” and in 

INTERstate or foreign commerce? 

Is the vehicle’s GVWR 
10,001 lbs or more? 

Is the commodity one of the following? 

1. Hazardous Substances (as defined in 171.8 and listed in Appendix A to the HM 
table) which are transported in a cargo tank, portable tank, or hopper tank with a 
capacity in excess of 3,500 water gallons. 

2. Any quantity of Division 1.1, 1.2, 1.3 materials 
3. Any quantity of Division 6.1 – Packing Group 1 – Hazard Zone A material. 
4. Any quantity of Division 2.3 – Hazard Zone A material. 
5. In Bulk* Division 2.1 or 2.2 materials. 
6. Highway route controlled quantities of a Class 7 Material (defined in 173.403) 

Is the commodity one of the following? 
1. Any Quantity of Oil listed in 172.101 (HM Table). 
2. Any Quantity of Hazardous Waste. 
3. Any Quantity of Hazardous Materials and Hazardous 

Substances (defined in 171.8) listed in 172.101 (HM 
Table) including Internal Combustion Engines. 

This carrier needs 
$5,000,000 insurance 

Is the commodity one of the following? 
1. Any quantity of Division 1.1, 1.2, 1.3 

materials 
2. Any quantity of Division 6.1 – Packing Group 

1 – Hazard Zone A material. 
3. Any quantity of Division 2.3 – Hazard Zone A 

material. 
4. Highway route controlled quantities of a 

Class 7 Material (defined in 173.403) 
 

This carrier needs 
$750,000 insurance 

This carrier is not subject to 
the minimum insurance 

requirements of part 387.7. 

INTERstate or foreign 
commerce? 

This carrier needs 
$1,000,000 insurance 

YES 

NO 
NO 

NO 

NO 

NO 

NO 

YES 

YES 

YES 

YES 

YES 

NO 

YES 

Property Carrier Insurance Flow Chart 
49 CFR 387.7 

INTERstate or foreign 
commerce? 

YES 

Is the commodity one of the following? 
1. In Bulk* Quantity Oil listed in 172.101 (HM Table). 
2. In Bulk* Quantity of Hazardous Waste. 
3. In Bulk* Quantity of Hazardous Materials  
4. Hazardous Substances (Appendix A to the HM Table) 

NO 

YES 

This carrier is 
not subject to 
the minimum 

insurance 
requirements 
of part 387.7. 

NO 

*In bulk as defined in 387.5 
(in containment systems 
with a capacity in excess of 
3,500 water gallons) 



SCHEDULE OF LIMITS  
(Public liability) 

Type of carriage Commodity transported January 1, 1985 
(1) For–hire (In interstate or 
foreign commerce, with a 
gross vehicle weight rating 
of 10,001 or more pounds). 

Property (nonhazardous) $750,000 

(2) For–hire and Private (In 
interstate, foreign, or 
intrastate commerce, with a 
gross vehicle weight rating 
of 10,001 or more pounds). 

Hazardous substances, as 
defined in 49 CFR 171.8 
transported in cargo tanks, 
portable tanks, or hopper-
type vehicles with 
capacities in excess of 
3,500 water gallons; or in 
bulk Division 1.1, 1.2, and 
1.3 materials, Division 2.3, 
Hazard Zone A, or Division 
6.1, Packing Group I, 
Hazard Zone A material; in 
bulk Division 2.1 or 2.2; or 
highway route controlled 
quantities of a Class 7 
material, as defined in 49 
CFR §173.403 

$5,000,000 

(3) For–hire and Private (In 
interstate or foreign 
commerce: in any quantity; 
or in intrastate commerce, 
in bulk only; with a gross 
vehicle weight rating of 
10,001 or more pounds) 

Oil listed in 49 CFR 
172.101; hazardous waste, 
hazardous materials and 
hazardous substances 
defined in 49 CFR 171.8 
and listed in 49 CFR 
172.101, but not mentioned 
in (2) above or (4) below 

$1,000,000 

(4) For–hire and Private (In 
interstate or foreign 
commerce, with a gross 
vehicle weight rating of less 
than 10,000 pounds). 

Any quantity of Division 
1.1, 1.2, or 1.3 material; any 
quantity of Division 2.3, 
Hazard Zone A, or Division 
6.1, Packing Group I, 
Hazard Zone A material; or 
highway route controlled 
quantities of a Class 7 
material as defined in 49 
CFR 173.403 

$5,000,000 
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SCHEDULE OF LIMITS PUBLIC LIABILITY 

For-Hire Motor Carriers of Passengers 
Operating in Interstate or Foreign Commerce 

 
 

 
(1) Any vehicle with a seating capacity of 16 passengers or more.     $5,000,000  

 
 
(2) Any vehicle with a seating capacity of 15 passengers or less.    $1,500,000  

 
 
Forms can be downloaded from the following website: 
 
http://www.fmcsa.dot.gov/documents/forms/r-l/MCS_90_508_final_508.pdf 
  

http://www.fmcsa.dot.gov/documents/forms/r-l/MCS_90_508_final_508.pdf


  



 

 
  



 
 
 

 
 

Part 390 
 

Motor Carrier Safety Regulations:  
General 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

  



Part 390 
 
 
General applicability 
 
The Federal Motor Carrier Safety Regulations (FMCSRs) apply to all employers, employees, and 
commercial motor vehicles transporting property or passengers in interstate commerce. 
 
Commercial Motor Vehicle: Any self-propelled or towed motor vehicle used on a highway in interstate 
commerce to transport passengers or property when the vehicle: 

• Has a gross vehicle weight rating or gross combination weight rating, or gross vehicle 
weight or gross combination weight, of 4,536 kg (10,001 pounds) or more, whichever is 
greater; or 

• Is designed or used to transport more than 8 passengers (including the driver) for compensation; 
or  

• Is designed or used to transport more than 15 passengers, including the driver, and is not used to 
transport passengers for compensation; or  

• Is used in transporting a quantity of hazardous material requiring placarding.  
 
Accident: An occurrence involving a commercial motor vehicle operating on a public road that results 
in at least one of the following: 

• A fatality, 
• Bodily injury to a person who, as a result of the injury, immediately receives medical treatment 

away from the scene of the accident,  
• Disabling damage to one or more motor vehicles, requiring the vehicle(s) to be towed or 

otherwise transported from the scene by a tow truck or other vehicle.  
 
For a period of three years after an accident occurs, motor carriers are required to maintain an accident 
register containing the following information: 

• Date and place of accident, 
• Driver's name,  
• Number of injuries and fatalities,  
• Hazardous materials (other than fuel) released, if any.  

 
Motor carriers are also required to maintain copies of all accident reports required by State or other 
governmental entities or insurers for a period of one year after an accident occurs. 
  



Motor carrier identification report. 

(a) Applicability. Each motor carrier must file the Form MCS–150 or Form MCS–150B with FMCSA 
before it begins operations; and every 24 months, according to the following schedule: 

USDOT Number ending in: Must file by last day of: 

1 January 

2 February 

3 March 

4 April 

5 May 

6 June 

7 July 

8 August 

9 September 

0 October 

(3) If the next-to-last digit of its USDOT Number is odd, the motor carrier shall file its update in every 
odd-numbered calendar year. If the next-to-last digit of the USDOT Number is even, the motor carrier 
shall file its update in every even-numbered calendar year. 

Biennial Update:  FMCSA Home page 

https://www.fmcsa.dot.gov/registration/updating-your-registration  



Accident Register 
 
 

Carrier Name:   ________________________________________________________________ 
 
 
 
 
 
Date Time Driver Location 

City   State 
# 
Injured 

# 
Killed 

Vehicle 
Towed 

Driver 
Cited 

HazMat 
Spill 

         
         
         
         
         
         
         
         
         
         
         
         
         
         
         
         
         
         
         
         
         
 
 

  



 

 
 

Part 391 
 

Qualification of Drivers 
 
 

           
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
  



Part 391 
 
 
Motor carriers must assure that all drivers of commercial motor vehicles meet the minimum 
qualifications specified in Part 391.  
 
Driver Requirements 

A driver must meet the following requirements: 

• Be in good health and physically able to perform all duties of a driver.  
• Be at least 21 years of age.  
• Speak and read English well enough to converse with the general public, understand highway traffic 

and signals, respond to official questions, and be able to make legible entries on reports and records.  
• Be able to drive the vehicle safely.  
• Know how to safely load and properly block, brace, and secure the cargo.  
• Have only one valid commercial motor vehicle operator's license.  
• Provide an employing motor carrier with a list of all motor vehicle violations or a signed statement 

that driver has not been convicted of any motor vehicle violations during the past 12 months. A 
disqualified driver must not be allowed to drive a commercial motor vehicle for any reason.  

• Pass a driver's road test or equivalent.  
• Complete an application for employment.  
• Possess a valid medical certificate.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

http://www.fmcsa.dot.gov/rules-regulations/administration/fmcsr/fmcsrguidedetails.asp?rule_toc=760&section_toc=760


 
Driver Qualification File - Check List 

Part 391.21 
  

❏ 

DRIVER'S APPLICATION FOR EMPLOYMENT -- Part 391.21 

A person will not be allowed to drive a commercial motor vehicle unless he/she has completed and signed an application for 
employment.  

❏ 

INQUIRY TO PREVIOUS EMPLOYERS -- 3 YEARS -- Part 391.23(d) 

An investigation of the driver's employment record during the preceding three years. This investigation must be made within 30 days of 
the date his/her employment begins. 

❏ 
INQUIRY TO STATE AGENCIES -- 3 YEARS – Part 391.23(a) 

The driver's driving record for the preceding three years.  

❏ 
INQUIRY TO STATE AGENCIES – ANNUAL – Part 391.25(a) 

Request driving record annually for each driver. 

❏ 

ANNUAL REVIEW OF DRIVING RECORD – Part 391.25(b) 

At least once every 12 months, a motor carrier must review the driving record of each driver. A note stating the results of this review 
shall be included in the Driver's Qualification File.  

❏ 

ANNUAL DRIVER'S CERTIFICATION OF VIOLATIONS – Part 391.27 

At least once every 12 months, a motor carrier must require each driver that it employs to prepare and furnish it with a list of all 
violations of motor vehicle traffic laws and ordinances during the previous 12 months. Note: Drivers who have provided information 
required by Section 383.31 need not repeat that information in this annual list of violations. 

❏ 

DRIVER'S ROAD TEST CERTIFICATE OR EQUIVALENT – Part 391.31 

A person must not be allowed to drive a commercial motor vehicle until he/she has successfully completed a road test and has been 
issued a certificate, or a copy of the license or certificate which the motor carrier accepted as equivalent to the driver's road test 
pursuant to Section 391.33. 

❏ 

MEDICAL EXAMINATIONS – Part 391.41 

The driver must pass a medical examination conducted by a licensed health care professional. A driver must be issued a Medical 
Examiner's Certificate, which must be carried at all times and must be renewed every two years.  

 

  

http://www.fmcsa.dot.gov/rules-regulations/administration/fmcsr/fmcsrruletext.asp?rule_toc=752&section=383.31&section_toc=1317
http://www.fmcsa.dot.gov/rules-regulations/administration/fmcsr/fmcsrruletext.asp?rule_toc=760&section=391.33&section_toc=1777


DRIVER APPLICATION 
 

(Company Name) 
 
 
 
Applicant Name: SSAN:: 
Current Address:                                                                              
 

Date of Birth: 

 
Residence Past 3 Years 

 
Address:                                                                                                                                                  
City:                                                                                                         St.         Zip                     How Long? 
Address:                                                                                                                                      
City:                                                                                                         St.         Zip                     How Long? 
Address:                                                                                                                                      
City:                                                                                                         St.         Zip                     How Long? 
 

Experience and Qualifications as a Driver 
 

State License # Expiration Date Type/Class (CDL A) Endorsements 
     
     
 

Driving Experience 
 

Equipment Class Type of Equipment 
(Van, Flat, Tank) 

DATES 
     From                           To 

Approx # of Miles 
          Total 

Straight Truck     
Tractor Semi Trailer     
Tractor with Doubles     
Tractor with Triples     
Tractor with Tank     
Other     
 

Accidents/Crashes for the past 3 years or more 
 

Date Nature of Accident 
(Backing, Head-on, Rollover, Turning) 

Fatalities Injuries 

    
    
    
                                                                                                                                                                               
  



 
Moving Traffic Convictions and Forfeitures for the past 3 years 

Date Offense Location Type of Motor Vehicle 
Operated 

    
    
    
    
 
A. Have you ever been denied a license, permit or privilege to operate a motor vehicle ?        [  ] Yes    [  ] No 
B. Has any license, permit or privilege ever been revoked?                                                       [  ] Yes    [  ] No 
If yes attach statement giving details. 
 
This company requires all Drivers who drive Commercial Motor Vehicles (CMV) which require a Commercial Drivers 
License (CDL), to be controlled substances tested with a negative result prior to driving.    
Do you consent to such Testing?    [  ] Yes [  ] No 
 

EMPLOYMENT RECORD  
All for past 3 years and Commercial Driving Experience for the past 10 years 

Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
 
This certifies that this application was completed by me, and that all entries on it and information in it are true to the best of 
my knowledge.                                                                                                                                       
______________________________________________    ____________________________  
Applicant’s Signature                                                                             DATE 



DRIVER APPLICATION ADDENDUM 
RESIDENCE 
Address:                                                                                                                                                  
City:                                                                                                             St.         Zip                     How Long? 
Address:                                                                                                                                      
City:                                                                                                             St.         Zip                     How Long? 
Address:                                                                                                                                      
City:                                                                                                             St.         Zip                     How Long? 
 
EMPLOYMENT 
 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
Last Employer:   ______________________________________________________________________________________ 
Position held:                                                        [ ] CDL?  From: ______________ To_____________________________  
Address: _______________________________________________________________City: _________________ST:____ 
Telephone #: ____________________________________________FAX: ______________________________________  
Reason For Leaving: 
 
  



Previous Employer Inquiry 
 
 

   Prospective 

    Employer: ________________________________________________________________ 

Address: __________________________________________________________________   

__________________________________________________________________________ 

Contact Representative: _____________________________________________________ 
Phone #:                                                                                   Fax#: 

 
Drivers Name: 
I hereby authorize and request,                                                        
Prior Employer ___________________________________________________________________ 
Address:             _________________________________________________________________  
                            ___________________________________________________________________ 

Phone:   __________________________Fax__________________________   
to release any and all information pertaining to my employment records as required by 49 CFR 
Part 391.23  to the above named company.  You are released from any and all liability which may 
result from releasing such information. 
Signed: SSAN: 
Witness: Date: 
 
1. Part 391.23(d)(1).  The above applicant indicates that he/she worked for you: 

 From:                                                             To:                                                            
 
2. Part 391.23(d)(2).  Did the applicant have any accidents? [  ] Yes [  ] No 

Date Location # Injuries  # Fatalities HM Spill? 
     
     
 
3. Part 391.23(e)(1).  Did the driver violate any section of 49 CFR Subpart B? 
Did this employee violate any of the following regulations: Yes No 
Part 382.201 Alcohol concentration above .04.   
Part 382.205 Alcohol use on duty.   
Part 382.207 Alcohol use within 4 hours before coming on duty.   
Part 382.209 Alcohol use until 8 hours after an accident.   
Part 382.211  Refusing to submit to testing (Post accident, Random, Reasonable 
suspicion, or Follow Up test) 

  

Part 382.213 Controlled substances use on duty.   
Part 382.215 Tested positive for controlled substances.   
4. Part 391.23(e)(2).  If you answered “yes” to any of the above items, did the 

employee complete the return-to-duty process according to: 
Part 382.605/Part 40 Subpart O  

  

  



 
5. Part 391.23(e)(3)  After completing the return-to-duty process, Part 382.605/Part 40  

Subpart O, did the driver: 
1.  Test above .04 for alcohol Yes No 
2.  Received a verified positive controlled substances result   
3.  Refused to be tested   
 
Previous employer, if you answered “yes” to any item in section 3, you must also transmit a copy/copies of the  
appropriate documentation (e.g., CCFs, MRO results reports, BATFs, SAP reports, follow-up testing record)  
to the new employer. (49 CFR Section 40.25) 
 
As per Part 391.23(g) After October 29, 2004 previous employers must respond to the above request 
within 30 days after the request is received.   
 
Type of equipment driven [  ]Straight truck [  ]Tractor semi-trailer [  ]Bus  
Trailer used. [  ]Van [  ]Flatbed [  ]Refrigerated [  ]Cargo Tank [  ]Triples [  ]Doubles 
Was the applicant safe and efficient? [   ] Yes [   ] No  
Remarks: 
What kind of work did applicant perform? 
Remarks: 
Was applicant’s general conduct satisfactory? 
Remarks: 
 
Reason for leaving your employ. [   ] Discharged [   ] Laid off [   ] Resigned  [   ] Other: 
 
How was the driver in: EXCELLENT GOOD POOR 
Quality of work    
Cooperation with others    
Safety Habits    
Personal Habits    
Driving Skills    
Attitude      
 
Comments: 
 
 
 
 
 
 
 
Mailed On: Faxed On: 
Verified by Phone On: 
Signature: Date: 

 



 
  



 
ANNUAL CERTIFICATE OF VIOLATIONS  

 
Company:_________________________________________________________________________ 
 
Driver:__________________________________License :______________________State:________ 

 
ANNUAL CERTIFICATE OF VIOLATIONS 

I certify that the following is a true and complete list of traffic violations (other than parking violations) 
for which I have been convicted or forfeited bond or collateral during the past 12 months.    
[  ] Violations are as listed below         [  ] I have had no violations. 
 
Date of Conviction Offense Location Type of Motor 

Vehicle operated 
    
    
    
    
 
If no violations are listed above, I certify that I have not been convicted or forfeited bond or collateral on 
account of any violation required to be listed during the past 12 months. 
 
____________________                    __________________________________________________ 
  (Date of certification)                                                        (Driver’s signature) 
 
________________________________________________________________________________ 
                                                                   (Carrier Name) 
 
________________________________________________________________________________ 
                                                                 (Carrier Address) 
 

 
 

ANNUAL REVIEW OF DRIVING RECORD 
 
In accordance with 49 Code of Federal Regulations Section 391.25, (Federal Motor Carrier Safety 
Regulations), all information pertinent to the above driver’s safety of operation, including the list of 
violations furnished by him in accordance with 49 CFR Section 391.27, has been reviewed for the past 
12 months.   
 
 
_________________________________________________________________________________ 
                                                          (Reviewed By:  Signature/Date) 
 
Note: Get a new Motor Vehicle Report  from the DMV. 
  



 
Road Test Examination 

 
Company Name: _________________________________________Telephone:__________________           
Address:____________________________________________________________________________                                                                                                                                         
City:_________________________________________State:_________________Zip:_____________ 
Driver’s Name: ______________________________________________________________________ 
License Number:_________________________________________State:_______________________        
The road test shall be given by the motor carrier, or a person designated by the motor carrier.   Any owner operator must 
have a road test given by another person.  The test should be given by a person who is competent to evaluate and 
determine whether the driver who takes the test has demonstrated that he/she is capable of operating the vehicle and 
associated equipment that the motor carrier intends to assign to him/her.  The carrier may use proper class license (copy 
placed in driver file), however this test is required for Triples, Tanks, and Doubles. 

                         
   Pass         Fail         Operations Tested      (Part 391.31) 

 
The pre-trip inspection required by Part 392.7    
 
Coupling and uncoupling of combination units (if applicable) 
 
Placing the commercial motor vehicle in operation 
 
Use of the commercial motor vehicle’s controls  
and emergency equipment 

 
Operating the commercial motor vehicle in traffic  
and while passing other motor vehicles 

 
Turning the commercial motor vehicle 

 
Braking, and slowing the commercial motor vehicle  
by means other than braking 
 
Backing and parking the commercial motor vehicle 

Other: 
 

 
 
 
 
Examiner:  (signature/date)____________________________________________________________ 
 
Driver (signature/date)________________________________________________________________ 
  



 
 
 

Certification of Road Test 
 

Driver Name:______________________________________________________________________ 
 
Social Security Number:_____________________________________________________________ 
 
Driver License Number/State:_________________________________________________________ 
 
Type of Power Unit:_________________________________________________________________ 
 
Type of Trailer:_____________________________________________________________________ 
 
Type of Bus/Motorcoach:_____________________________________________________________ 
 
 
 This is to certify that the above named driver was given a road test under my supervision on 
___________________________, consisting of approximately ____________miles of driving. 
 
It is my considered opinion that this driver possesses sufficient driving skills to operate safely the type 
of commercial motor vehicle listed above. 
 
 
(Signature of Examiner/Title) 
 
 
 
 
 
(Organization and address of Examiner) 



 
  



 
  



 

 
 
 

Part 382 
 

Alcohol and Drug Testing 
Requirements 

 
 
 

          
 
 
 

  



Part 382 

Applicability 
Drivers required to have a commercial driver’s license (CDL) are subject to the controlled substance and 
alcohol testing rules. This requirement extends to those drivers currently covered by the rule, including 
interstate and intrastate truck and motor coach operations. 
 
This includes commercial motor vehicles operated by:  

For-hire and private companies 

• Federal, State, local, and tribal governments  
• Church and civic organizations  
• Apiarian industries  

Types of alcohol and controlled substance tests 

Pre-employment:   Part 382.301 

Post-Accident:  Part 382.303 

Random:  Part 382.305 

Reasonable Suspicion:  Part 382.307 

Return-to-Duty:  Part 382.309 

Follow-up:  Part 382.311 

Location of Records 

All required records shall be maintained in a secure location with limited access, and shall be made 
available for inspection by an authorized representative of the Federal Motor Carrier Safety 
Administration. 

Supervisor Training/Driver Awareness 

Each employer shall ensure that all persons designated to supervise drivers receive at least 60 minutes of 
training on alcohol misuse and receive at least an additional 60 minutes of training on controlled 
substances use. The training will be used by the supervisors to determine whether reasonable suspicion 
exists to require a driver to undergo testing under Part 382.307. The training shall include the physical, 
behavioral, speech, and performance indicators of probable alcohol misuse and use of controlled 
substances. Recurrent training for supervisory personnel is not required. 

  

javascript:DoLink(17469,1,'49CFR382.307')


Post-Accident Drug and Alcohol Testing Requirements 
Part 382.303 

 
Type of Accident Was a citation issued to the 

CMV Driver? 
Must a test be performed on 
the CMV driver? 

Human Fatality Yes 
No 

Yes 
Yes 

Bodily injury with immediate 
medical treatment away from 

the scene of the accident 

Yes 
No 

Yes 
No 

Disabling damage to any 
motor vehicle requiring a tow 

away 

Yes 
No 

Yes 
No 

 
Controlled Substances Test – Controlled substance tests must be administered within 32 hours 
following an accident.  If a test required by this section is not administered within 32 hours following 
the accident, the employer shall cease attempts to administer a controlled substances test, and prepare 
and maintain on file a record stating the reasons the test was not promptly administered. Records shall 
be submitted to the FMCSA upon request. 
 
Alcohol Tests – Alcohol tests must be administered within 2 hours following an accident.  If a required 
alcohol test is not administered within 2 hours following the accident, the employer shall prepare and 
maintain on file a record stating the reasons the test was not promptly administered. If a required alcohol 
test is not administered within 8 hours following the accident, the employer shall cease attempts to 
administer an alcohol test and shall prepare and maintain the same record. Records shall be submitted to 
the FMCSA upon request. 
  



Controlled Substances and Alcohol Testing Policy 
 

Company: 
 

Address:                                                                                 
 

City:                                                                             ST:                           Zip: 
 
Phone:                                                             Fax:      
 
This policy follows Department of Transportation and Federal Motor Carrier Safety Administration 
regulations found in 49 CFR Parts 40 and 382. 
 
If you have questions about this controlled substances and alcohol testing contact 
___________________________________________, the designated company official to answer questions. 
 
All drivers who drive commercial motor vehicles which require a CDL are subject to controlled 
substances and alcohol testing. 
 
The definition of a driver Safety Sensitive Function is found in 49 CFR Section 382.107 (attached). Safety 
sensitive function means all time from the time a driver begins to work or is required to be in readiness to 
work until the time he/she is relieved from work and all responsibility for performing work. 
 
Safety sensitive function shall include: 

  
(1) All time at an employer or shipper plant, terminal, facility, or other property, or on any public 

property, waiting to be dispatched, unless the driver has been relieved from duty by the 
employer; 

 
(2) All time inspecting equipment as required by Part 392.7 and Part 392.8 of this subchapter or 

otherwise inspecting, servicing, or conditioning any commercial motor vehicle at any time; 
 
(3) All time spent at the driving controls of a commercial motor vehicle in operation; 

 
(4) All time, other than driving time, in or upon any commercial motor vehicle except time spent 

resting in a sleeper berth (a berth conforming to the requirements of  393.76 of this subchapter); 
 

(5) All time repairing, obtaining assistance, or remaining in attendance upon a disabled vehicle. 
 



Driver conduct that is prohibited is found in 49 CFR Part 382 Subpart B. 
 

(1) 382.201:  No driver shall report for duty requiring the performance of a safety sensitive function 
with an alcohol concentration of 0.04 or greater. 

 
(2) 382.205:  No driver shall use alcohol while performing a safety sensitive function. 

 
(3) 382.207:  No driver shall perform a safety sensitive function within 4 hours after using alcohol. 

 
(4) 382.207:  No driver required to take a post accident alcohol test under 49 CFR 0382.209 shall 

use alcohol for 8 hours following the accident. 
 

(5) 382.21:  No driver shall refuse to submit to any required alcohol or controlled substances test. 
 

(6) 382.213:  No driver shall report for duty requiring the performance of a safety sensitive function 
when the driver uses controlled substances, except when the use is pursuant to the instructions of 
a licensed medical practitioner, as defined in 49 CFR 0382.107. This must not interfere with the 
driver’s ability to perform a safety sensitive function, 

 
(7) 382.215:  No driver shall report for duty or remain on duty requiring the performance of a safety 

sensitive function, if the driver tests positive for controlled substances. 
 
The circumstances in which the driver will be tested are incorporated and found in 49 CFR Part 
382 Subpart C: 
 
382.301: Pre-Employment Testing  382.307:  Reasonable Suspicion Testing   
          
 
382.303:   Post Accident Testing  382.309:  Return to Duty Testing 
 
382.305:  Random Testing  per the   382.311:   Follow-Up Testing.  
prevailing rate required by U.S. DOT 
 
 
 
 
All definitions, regulations, and  procedures used to test for controlled substances and alcohol in order to 
protect the integrity of the testing process, safeguard test validity, and insure results are attributed to 
correct driver are found in 49 CFR Parts 40 and 382. They are incorporated into this policy and are 
attached. 
  



Refusal to submit to an alcohol or controlled substances test is defined in 49 CFR 382.107. 
 
Refuse to submit (to an alcohol or controlled substances test) means that a driver: 
 

1)  Fails to appear for any test (except a Pre-employment test) within a reasonable time, as 
determined by the employer, consistent with applicable DOT agency regulations, after being 
directed to do so by the employer. This includes the failure of an employee (including an owner 
operator) to appear for a test when called by a C/TPA, 

 
2)  Fails to remain at the testing site until the testing proceeds is complete. Provided, that an 
employee who leaves the testing site before the testing process commences on a pre-employment 
test is not deemed to have refused to test, 

 
3)  Fails to provide a urine specimen for any drug test required by this part or DOT agency 
regulations. Provided, that an employee who does not provide a urine specimen, because he or she 
has left the testing site before the testing process commences on a pre-employment test is not 
deemed to have refused to test, 

 
4)  In the case of a directly observed or monitored collection in a drug test, fails to permit the 
observation or monitoring of the drivers provision of a specimen, 

 
5)  Fails to provide a sufficient amount of urine specimen when directed, and it has been determined 
that there was no adequate medical explanation for the failure, 

 
6)  Fails or declines to take a second test the employer or the collector has directed the driver to 
take, 
 
7)  Fails to undergo a medical examination or evaluation, as directed by the MRO as part of the 
verification process, or as directed by the DER under 49 CFR 40.193(d). In the case of a pre--
employment drug test, the employee is deemed to have refused to test on this basis only if the pre-
employment test is conducted following a contingent offer of employment, 

 
8)  Fails to cooperate with any part of the testing process (e.g., refuse to empty pockets when so 
directed by the collector, behave in a confrontational way that disrupts the collection process), 

 
9) Is reported by the MRO as having a verified adulterated or substituted test result. 

 
Note: In reference to item 1 for the FMCSA immediate means that the employer shall ensure that the 
driver ceases to perform the safety sensitive function and proceeds to the testing site as soon as possible. 
  



The consequences for violators of Subpart B are incorporated and found in 49 CFR Part 382 
Subpart F.   
 

(1) All CDL drivers will be removed from any safety sensitive position. 
 
(2) The driver must see a Substance Abuse Professional before driving again, anywhere. 

 
(3) The driver must take a Return To Duty test with a Negative result and/or an Alcohol test with 

results below .02. 
 
The consequences for CDL drivers tested for Alcohol with results at .02 but below .04 are that the 
driver will be removed from any safety sensitive position for a period of 24 hours per 49 CER 
Section 3 82.505(a). 
 
Information concerning the effects of drug use and alcohol abuse has been provided to the driver. 
  



COMPANY POLICY 
Any driver that violates 49 CFR Part 382 Subpart B shall be terminated for cause. 
 

LIST OF SUBSTANCES ABUSE PROFESSIONALS 
 

1. 
 
2. 
 
3. 
 
 
This is to certify that I have received a copy of the company Alcohol and Controlled Substances Policy: 
 
Driver Printed Name :_______________________________________________________________ 
 
Signature_________________________________________________________________________ 
 
Date:        _____________________________ 
 
 
 
 
 
Safety-sensitive function means all time from the time a driver begins to work or is 
required to be in readiness to work until the time lie/she is relieved from work and all 
responsibility for performing work. Safety-sensitive functions shall include: 
 
(1) All time at an employer or shipper plant, terminal, facility, or other property, or on 
any public property, waiting to be dispatched, unless the driver has been relieved from 
duty by the employer; 
(2) All time inspecting equipment as required by §~392.7 and 392.8 of this subchapter 
or otherwise inspecting, servicing, or conditioning any commercial motor vehicle at any 
time; 
(3) All time spent at the driving controls of a commercial motor vehicle in operation; 
(4) All time, other than driving time, in or upon any commercial motor vehicle except 
time spent resting in a sleeper berth (a berth conforming to the requirements of~393.76 of 
this subchapter); 
(5) All time loading or unloading a vehicle, supervising, or assisting in the loading or 
unloading, attending a vehicle being loaded or unloaded, remaining in readiness to 
operate the vehicle, or in giving or receiving receipts for shipments loaded or unloaded; 
and 
(6) All time repairing, obtaining assistance, or remaining in attendance upon a disabled 
vehicle. 
  



 
 

Part 383 
 

Commercial Driver’s License 
Standards 

 

 
  



Part 383 

Vehicles requiring commercial driver's licenses 

Drivers must hold CDLs if they operate in interstate, intrastate, or foreign commerce and drive a vehicle: 

• With a Gross Vehicle Weight Rating (GVWR) or Gross Vehicle Weight (GVW) of at least 
26,001 pounds, whichever is greater, or a lesser GVWR or GVW the Secretary of 
Transportation prescribes by regulation, but not less than a GVWR of 10,001 pounds; or 

• Designed to transport at least 16 passengers including the driver; or  
• Transporting a quantity of hazardous materials requiring placarding.  
• Because the CDL is a State-issued license, you should check with appropriate State officials 

regarding particular license classes and specific exemptions.  

Disqualifying offenses- Part 383.51 

No employer shall knowingly allow, require, permit, or authorize a disqualified driver to drive a CMV. 
Disqualifying offenses include: 

• Driving a CMV while under the influence of alcohol. 
• Driving a CMV while under the influence of a disqualifying drug or other controlled substance.  
• Leaving the scene of an accident that involves a CMV.  
• Using a CMV to commit a felony.  
• Using a CMV to commit serious traffic violations.  
• Using a CMV to violate an Out-of-Service Order.  
• Using a CMV to violate the Railroad-Highway Grade Crossing rule.  

Endorsements – Part 383.93 

In addition to general knowledge and skills tests, drivers who operate specialized commercial motor 
vehicles must pass additional tests and obtain endorsements on their CDLs, as follows: 

T -- Double/triple trailers (knowledge test only) 

P -- Passenger (knowledge and skills tests) 

N -- Tank vehicle (knowledge test only) 

H -- Hazardous materials (knowledge test only) 

X -- Combination of tank vehicle and hazardous materials (knowledge tests) 

Restrictions  - Part 383.95 

• Air Brake Restrictions 
• Medical Variance Restrictions 



 
  



COLORADO CLASSIFICATION SYSTEM 
 
CLASS  *DESCRIPTION 
 
A  Any combination of vehicles with a Gross Combination Weight Rating (GCWR) of 26,001 or 

more pounds provided the Gross Vehicle Weight Rating (GVWR) of the vehicle(s) being towed 
is in excess of 10,000 pounds.  (Holders of a Class A license may also, with any appropriate 
endorsements, operate all vehicles within Class B and C). 

 
  Examples include but are not limited to: 
 
   
 
 
 
 
 
B  Any single vehicle with a GVWR of 26,001 or more pounds or any such vehicle towing a vehicle 

not in excess of 10,000 pounds GVWR.  (Holders of a Class B license may also, with any 
appropriate endorsements, operate all vehicles within Class C). 

 
  Examples include but are not limited to: 
 
   
 
 
 
 
C  Any single vehicle less than 26,001 pounds GVWR or any such vehicle towing a vehicle not in 

excess of 10,000 pounds GVWR.  This group applies only to vehicles, which are required to be 
placarded for hazardous materials or are designed to transport 16 or more persons, including the 
operator.  A holder of a Class A, B, or C license may drive all vehicles which may be driven by a 
holder of a Class E or Class F license. 

 
  Examples include but are not limited to: 
 
   
 
   
 
 
   
  *The representative vehicle for the skills test must meet the written description for that group.  

The examples represent, but do not fully cover, the types of vehicles falling within each group. 
  



 
 

 

 
 

Part 395 
 

Hours of Service 
 

 
  



Part 395 

PROPERTY-CARRYING DRIVERS 

11-Hour Driving Limit:  May drive a maximum of 11 hours after 10 consecutive hours off duty. 

14-Hour Limit:  May not drive beyond the 14th consecutive hour after coming on duty, following 10 
consecutive hours off duty. Off-duty time does not extend the 14-hour period.  

Rest Breaks:  May drive only if 8 hours or less have passed since end of driver’s last off-duty or sleeper 
berth period of at least 30 minutes. Does not apply to drivers using either of the short-haul exceptions in 
395.1(e).  

60/70-Hour Limit: May not drive after 60/70 hours on duty in 7/8 consecutive days. A driver may 
restart a 7/8 consecutive day period after taking 34 or more consecutive hours off duty 

Sleeper Berth Provision:  Drivers using the sleeper berth provision must take at least 8 consecutive 
hours in the sleeper berth, plus a separate 2 consecutive hours either in the sleeper berth, off duty, or any 
combination of the two.  

PASSENGER-CARRYING DRIVERS 

10-Hour Driving Limit:  May drive a maximum of 10 hours after 8 consecutive hours off duty 

15-Hour Limit:  May not drive after having been on duty for 15 hours, following 8 consecutive hours 
off duty. Off-duty time is not included in the 15-hour period. 

60/70-Hour Limit:  May not drive after 60/70 hours on duty in 7/8 consecutive days. 

Sleeper Berth Provision:  Drivers using a sleeper berth must take at least 8 hours in the sleeper berth, 
and may split the sleeper berth time into two periods provided neither is less than 2 hours.  

Simply stated:

• Drivers may drive up to 11 hours in the 14-hour on-duty window after they come on duty
following 10 or more consecutive hours off duty.

• The 14-hour on-duty window may not be extended with off-duty time for meal and fuel stops, etc.
• The prohibition on driving after being on duty 60 hours in 7 consecutive days, or 70 hours in 8

consecutive days, remains the same
• CMV drivers using the sleeper berth provision must take at least 8 consecutive hours in the

sleeper berth, plus 2 consecutive hours either in the sleeper berth, off duty, or any combination of
the two.





 395.1 (e)

Non-CDL Vehicle Short Haul Exemption

CDL Vehicle Short Haul Exemption

Short Haul Provisions 

Free website for determining air mile/nautical mile radius from a principle place of business:

http://www.acscdg.com

http://www.acscdg.com


Short Haul Provision Recordkeeping  
Part 395.1(1)(e) 

 
 

Date 
 

Start Time End Time Total Hours Notes 
 

     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
 
 
 
Driver Name:___________________________________________________________________ 
  



 

 
 
 

Part 392 
 

Driving of Motor Vehicles 
 

             
  



Part 392 
 
Illness or fatigue  - Part 392.3 
 
No driver is permitted to operate a motor vehicle when his/her ability and/or alertness is impaired by 
fatigue, illness, or any other cause that makes it unsafe to begin (or continue) to drive the vehicle. 
 
Drugs - Part 392.4 
 
No driver may be on duty and possess, be under the influence of, or use: 

• Any Schedule I drug  
• Any amphetamine or formulation of an amphetamine (including pep pills and bennies)  
• Narcotics or derivatives  
• Any other substance that makes driving unsafe.  

 
Alcohol - Part 392.5 
 
A driver is forbidden to consume or be under the influence of alcohol within four hours of going on 
duty, while on duty, or while driving. A driver is forbidden to possess an alcoholic beverage while on 
duty, unless it is a manifested part of the shipment. 
 
Safe loading - Part 392.9 
 
No one may drive or require anyone to drive a commercial motor vehicle unless the cargo is properly 
loaded and secured. 
 
Railroad crossing/stopping - Part 392.11 
 
Motor vehicles transporting hazardous materials, and most buses transporting passengers, are forbidden 
to cross railroad tracks without first stopping and looking both ways. Additionally, the driver must not 
shift gears while crossing the track. 
 
Seat belts - Part 392.16 
 
A driver must not drive before correctly restraining him/herself, if the vehicle is equipped with seat belt 
assemblies. 
 
Emergency signals for stopped vehicles - Part 392.22 
 
A vehicle stopped upon a highway or shoulder must activate the vehicle's hazard warning flashers at 
once. The driver must leave the flashers on until warning devices are activated. The flashers must again 
be used while the warning devices are being picked up before the vehicle moves on. 
 
  



Placement of warning devices - Part 392.22 
 
The warning devices must be placed as follows (except where special rules apply): 

1. One warning device must be placed on the traffic side of the vehicle, within 10 feet, in the 
direction of approaching traffic. 

2. A second device must be placed facing approaching traffic approximately 100 feet away in the 
center of the lane or shoulder where the vehicle is stopped.  

3. The third device must be placed about 100 feet away from the stopped vehicle, in the direction 
away from approaching traffic.  

 
 
Radar detectors - Part 392.71 
 
Use of radar detectors is prohibited, including the following: 

• Radar detectors shall not be used by a driver in a commercial vehicle. 
• A driver shall not operate any commercial motor vehicle that is equipped with a radar detector.  
• Motor carriers shall not require or permit a driver to violate the radar detector provisions.  

 
Texting – 392.80 
 
No driver shall engage in texting while driving.  No motor carrier shall allow or require its drivers to 
engage in texting while driving. 
 

Definition:  For the purpose of this section only, driving means operating a commercial motor 
vehicle, with the motor running, including while temporarily stationary because of traffic, a 
traffic control device, or other momentary delays. Driving does not include operating a 
commercial motor vehicle with or without the motor running when the driver moved the vehicle 
to the side of, or off, a highway and halted in a location where the vehicle can safely remain 
stationary. 

 
Using a hand-held mobile telephone - 392.82 
 
No driver shall use a hand-held mobile telephone while driving a CMV.  No motor carrier shall allow or 
require its drivers to use a hand-held mobile telephone while driving a CMV.   
 

Definition: For the purpose of this section only, driving means operating a commercial motor 
vehicle on a highway, including while temporarily stationary because of traffic, a traffic control 
device, or other momentary delays. Driving does not include operating a commercial motor 
vehicle when the driver has moved the vehicle to the side of, or off, a highway and has halted in 
a location where the vehicle can safely remain stationary. 

  



Colorado Chain Law Tire Chain Requirements                                                                                              Revision Date 03/20/15 

 

Under the Colorado Chain Law, a commercial vehicle is defined as a vehicle being used in commerce to 
transport passengers or property and fitting into one of the following categories:   

 Has a gross combination weight rating of 26,001 or more pounds, inclusive of a towed unit which has a 
gross vehicle weight rating of 10,001 or more pounds. 

 Has a gross vehicle weight rating of 26,001 or more pounds. 

 Is designed to transport 16 or more passengers, including the driver. 

 

CCR 42‐4‐235 Requires All Commercial Vehicles, as described above, to have Tire Chains OR approved traction 
devices(ATDs) in the vehicle or installed (if permanently mounted) and ready for use (ie full of sand etc..) from 

Sept. 1 to May 31 while on the I70 Corridor, from Dotsero (MM 133) to Golden (MM 259). 

 

Colorado’s CHAIN LAW REQUIRES.  Operators of commercial motor vehicles with four or more drive wheels 
must have tire chains on least 4 of the drive tires when the vehicle is required to be equipped with tire chains 
(Except Busses).  Operators of vehicles with only two drive wheels must have both drive tires chained when the 
vehicle is required to be equipped with tire chains. 

 
 

Straight Trucks                                      Are required to chain 4 drive tires. 
Vehicles in this group may use 4 tire chains; 4 AutoSocks; 4 tire cables 0.415” 
diameter or greater; auto chains or sanders covering 4 drive tires. 
 
Single Drive Axle Combinations                                 Are required to chain 4 drive tires. 
Vehicles in this group may use 4 tire chains; 4 AutoSocks; auto chains or sanders 
covering 4 drive tires.  
NO CABLES ALLOWED 
 
Tandem Drive Axle Combinations                             Are required to chain 4 drive tires. 
Vehicles in this group may use 4 tire chains; 4 AutoSocks; 4 tire cables 0.415” 
diameter or greater; auto chains or sanders covering 4 drive tires. IF there are 
chains on the 2 outside tires of one of the drive axles, any type of tire cable may be 
used to cover 2 tires on the other drive axle; AutoSocks may also be used to cover 2 
tires on the other drive axle.  
AutoSocks and tire cables CAN’T be used together. 
 
Busses                             Are only required to cover 2 drive tires. 
Busses may use 2 tire chains, 2 tire cables 0.415” diameter or greater; 2 AutoSocks; 
auto chains or sanders. 
 
Auto Transporters                                                Are required to chain 4 drive tires, 
However, chains should not be used if their use would place hydraulic lines at 
risk of damage (ATDs may be used to mitigate the risk).  Auto transporters may 
use 4 tire chains; 4 AutoSocks; 4 tire cables 0.415 or greater; auto chains or 
sanders covering 4 drive tires.  Auto Transporters may be restricted from 
travel if they are unable to chain due to risk of damage to hydraulic lines. 

 
 

 
 
 
 
 
 
 
 
 
 

 
 
 

 

 

 



Part 393/396 

Vehicle Maintenance 



Part 393

Every commercial motor vehicle must be equipped with certain standard equipment. Other (optional) 
equipment or accessories are permitted only if these items do not decrease the operational safety of the 
vehicle. 

Lights – Parts 393.9 to 393.30 

Brakes – Parts 393.40 to 393.55 

Windshield/Windows  condition – Parts 393.60 to 393.63 

Fuel Systems – Parts 393.65 to 393.69 

Coupling Devices – Parts 393.70 to 393.71 

Cargo Securement – Parts 393.100 to 393.136 

Tires – Part 393.75 

Sleeper berths – Part 393.76 

Exhaust systems – Part 393.83 

Rear end protection – Part 393.86 

Seat belts – Part 393.93 

Emergency Equipment – Part 393.95 

Frames, Cab and Body Components, Wheels, Steering, and Suspension Systems 
Suspension systems – Parts 393.201 to 393.209 

Steering system – Part 393.209 



Part 396 

Every motor carrier, its officers, drivers, agents, representatives, and employees directly concerned with 
inspection or maintenance of commercial motor vehicles must comply and be conversant with these 
rules. 
Every carrier shall systematically inspect, repair, and maintain all commercial motor vehicles under its 
control. 

Recordkeeping requirements 

Motor carriers must maintain the following information for every vehicle they have controlled for 30 
days or more: 

• Identifying information, including company number, make, serial number, year, and tire
size 

• A schedule of inspections to be performed, including type and due date
• Inspection, repair, and maintenance records
• Records of tests conducted on buses with pushout windows, emergency doors, and marking

lights.

Roadside inspection reports – Part 396.23 

Pre-trip inspection and Post-trip inspection report – Parts 396.11 and 396.13 

Periodic inspection – Part 396.17 

Inspector qualification – Part 396.19 

Brake inspector qualification – Part 396.25 





Unit Number Year Make Tire Size

Date Mileage Description of Inspection, Repair or Maintenance

Vehicle Owner (if leased):

Inspection, Repair and Maintenance Record

VIN









Transportation of Hazardous 
Materials 



Do you transport hazardous materials? 
 
Hazardous materials are any substance defined by the Secretary of Transportation as posing an 
unreasonable risk to health and safety or property. Most people recognize gasoline, propane, or 
dynamite as being hazardous materials, but did you know that common materials such as paint, nail 
polish remover, adhesives, cleaning compounds, hair spray, matches, and others may be classified as 
hazardous materials? It is important to know if you are transporting hazardous materials because 
violations of the Hazardous Materials Regulations (HMR) carry civil fines of up to $27,500 and possible 
criminal penalties including up to five years in jail. Hazardous materials fall into one of the following 
basic classes and divisions: 
 
Explosives 1.1 Non-Flammable Gas, 2.2 Organic Peroxide, 5.2 
Explosives 1.2 Poison Gas, 2.3 Poison Liquid or Solid, 6.1 
Explosives 1.3 Flammable & Combustible Liquids, 3 Infectious Substance, 6.2 
Explosives 1.4 Flammable Solids, 4.1 Radioactive, 7 
Explosives 1.5 Spontaneously Combustible, 4.2 Corrosive, 8 
Explosives 1.6 Dangerous When Wet, 4.3 Miscellaneous, 9 
Flammable Gas, 2.1 Oxidizer, 5.1 Consumer Commodities, ORM-D 
 
 
To determine if a material you are transporting is hazardous, contact the shipper who provided the 
material or see the definitions of these materials in the hazardous materials regulations. 
 
What do I need to do if I transport hazardous materials? 
 
A motor carrier that transports a hazardous material, whether interstate or intrastate, must comply with 
the Federal Hazardous Materials Regulations, 49 CFR 100-185. These regulations include requirements 
such as registration, training, shipping papers, labels, placards, and packages. In addition, there are 
additional requirements in the Federal Motor Carrier Safety Regulations which include insurance 
requirements, operational restrictions, Commercial Drivers License endorsements, routing, parking, and 
attendance requirements for hazardous materials.  
 
 
Where can I get more information? 
 
There are many ways to get additional information about safe transportation of hazardous materials. The 
regulations and interpretations can be found on the Internet at http://hazmat.dot.gov. In addition, the 
Federal Motor Carrier Safety Administration has developed an informational booklet titled "How to 
Comply with the Federal Hazardous Materials Regulations" as well as a Spanish/English bi-lingual 
package which contains general awareness training for hazardous materials. These documents and more 
information, can be found on the FMCSA Web site at www.fmcsa.dot.gov/safety-
security/hazmat/hm.htm. The Department also offers a hazardous materials information hotline at 1-800-
HMR-4922.   
  

http://www.fmcsa.dot.gov/redirect.asp?page=http://www.myregs.com/dotrspa/
http://www.fmcsa.dot.gov/rules-regulations/administration/fmcsr/fmcsrguide.asp?section_type=A
http://www.fmcsa.dot.gov/redirect.asp?page=http://hazmat.dot.gov
http://www.fmcsa.dot.gov/safety-security/hazmat/complyhmregs.htm
http://www.fmcsa.dot.gov/safety-security/hazmat/complyhmregs.htm
http://www.fmcsa.dot.gov/espa%C3%B1ol/hazmat/toc123.htm
http://www.fmcsa.dot.gov/espa%C3%B1ol/hazmat/toc123.htm
http://www.fmcsa.dot.gov/safety-security/hazmat/hm.htm
http://www.fmcsa.dot.gov/safety-security/hazmat/hm.htm
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Historically, the predecessor agencies of the FMCSA only regulated "for-hire" transportation of 
passengers with a vehicle designed to transport more than 15 passengers, including the driver. 
 
Private motor carriers of passengers (PMCPs) became subject to the FMCSRs on January 1, 1995. They 
are separated into two groups (business or nonbusiness) and are exempt from certain requirements of the 
FMCSRs. 
 
Motor carriers operating vehicles designed or used to transport 9 to 15 passengers (including the driver) 
for compensation became subject to three regulatory standards on February 12, 2001. 
 
For-Hire Carriers 
 
Three factors must be present before a motor carrier of passengers is classified as a "for-hire" carrier: 

1. The motor carrier provides interstate transportation of passengers for a commercial purpose; 
2. The motor carrier is compensated, either directly or indirectly, for the transportation service 

provided; and  
3. The transportation service is generally available to the public at large.  

 
Examples of for-hire transportation of passengers include, intercity bus service, charter bus service, 
canoe rental company bus service, and hotel bus service. 
 
Business PMCPs 
 
Business PMCPs provide private transportation of passengers in the furtherance of a commercial 
purpose.  
 
Examples of business PMCPs include companies that use buses to transport their own employees and 
professional musicians who use buses for concert tours. 
 
Non-business PMCPs 
 
Non-business PMCPs provide private transportation of passengers that is not in the furtherance of a 
commercial purpose. 
 
Examples of non-business PMCPs include churches, private schools, scout groups, and other 
organizations that may purchase or lease buses for the private transportation of their respective groups. 
  



Private Motor Carriers of Passengers (PMCP): Business 
 
What is a Business PMCP? 
 
Business PMCPs provide private transportation of passengers in the furtherance of a commercial 
purpose. Examples include companies that use buses to transport their own employees and professional 
musicians who use buses for concert tours. Commercial businesses that provide passenger transportation 
to the general public are not business PMCPs. 
 
Applicability of FMCSRs 
 
The chart below summarizes the applicability of the Federal Motor Carrier Safety Regulations 
(FMCSRs) to Business Private Motor Carriers of Passengers (PMCPs). 

  
PART REGULATORY TOPIC APPLICABLE 
382 Controlled Substances and Alcohol Use and Testing Yes 
383 Commercial Driver's License Yes 
387 Financial Responsibility (Insurance/Surety) No 
390 General Applicability and Definitions Yes 
391 Qualifications of Drivers Partial 
392 Driving of Commercial Motor Vehicles Yes 
393 Parts and Accessories Yes 
395 Driver's Hours of Service Yes 
396 Inspection, Repair, and Maintenance Yes 

 
Exemptions 
 
Business PMCPs are not subject to: 
 

• Minimum levels of financial responsibility 
• Road test requirements of Part 391  

 
  



Private Motor Carriers of Passengers (PMCP): Non-business 

What is a Non-business PMCP? 

Non-business PMCPs provide private transportation of passengers that is not in the furtherance of a 
commercial purpose. Examples of non-business PMCPs include churches, private schools, civic 
organizations, scout groups, and other charitable organizations that may purchase or lease buses for the 
transportation of their respective groups. 
Applicability of FMCSRs 

The chart below summarizes the applicability of the Federal Motor Carrier Safety Regulations 
(FMCSRs) to Non-business Private Motor Carriers of Passengers (PMCPs). 

PART REGULATORY TOPIC APPLICABLE 
382 Controlled Substances and Alcohol Use and Testing Yes 
383 Commercial Driver's License Yes 
387 Financial Responsibility (Insurance/Surety) No 
391 Qualifications of Drivers Partial 
392 Driving of Commercial Motor Vehicles Yes 
393 Parts and Accessories Yes 
395 Driver's Hours of Service Partial 
396 Inspection, Repair, and Maintenance Partial 

Exemptions 

Non-business PMCPs are not subject to: 

• Minimum levels of financial responsibility
• Subpart C of Part 391
• Subpart D of Part 391
• Subpart F of Part 391
• Most paperwork and recordkeeping requirements of Parts 391, 395, and 396.



Applicability of the Minimum Financial Responsibility Regulations to Motor Carriers of 
Passengers 

Applicability 

Regulations covering minimum levels of financial responsibility (insurance) are found in 49 CFR Part 
387, Subpart B. These regulations are only applicable to "for-hire" carriers transporting passengers in 
interstate commerce. 

The chart below summarizes the applicability of the minimum levels of financial responsibility 
regulations to passenger carriers. 

"For Hire" Passenger 
Carrier 

Business 
PMCPs 

Non-business 
PMCPs 

Vehicle with a seating capacity of 
16 or more 

$5,000,000 insurance coverage 
required Not Subject Not Subject 

Vehicle with a seating capacity of 
15 or less 

$1,500,000 insurance coverage 
required Not Subject Not Subject 

Exemptions 

Minimum Financial Responsibility Regulations do not apply to: 

• A motor vehicle transporting only school children and teachers to and from school
• A motor vehicle providing taxicab service, having a seating capacity of less than 7 passengers,

and not operating on a regular route or between specified points
• A motor vehicle carrying less than 16 individuals in a single daily round trip to commute to and

from work

Applicability of the Federal Motor Carrier Safety Regulations to Commercial Operators of Small 
Passenger-Carrying Vehicles 

What requirements are applicable to operators of small passenger-carrying commercial motor 
vehicles? 

Operators of vehicles designed or used to transport 9 to 15 passengers (including the driver) for 
compensation, but not direct compensation, are subject to the Motor Carrier Identification Report (Form 
MCS-150) filing requirements of Section 390.19, the commercial motor vehicle marking requirements 
of Section 390.21, and the accident register recordkeeping requirements of Section 390.15. Operators of 
such vehicles for direct compensation are subject to the requirements of Parts 390 to 396.  
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    Driver Qualifications CFR 391 

Regulation Document Retention Period 

391.51 (c) Complete driver qualification file 

3 years after date of 

termination 

391.51 (d) Driver Applications 

3 years after date of 

termination 

391.51 (d) 4 Medical Certificate and long form 

3 years from date of 

execution 

391.51 (d) 2 Annual Review 

3 years from date of 

execution 

391.51 (d) 3 Certification of violations 

3 years from date of 

execution 

391.51 (d) 5 Physical waiver 

3 years from date of 

execution 

391.51 (d) 1 Annual motor vehicle record (MVR) 

3 years from date of 

execution 

391.23 (a) 1 Initial MVR at time of hire 

3 years after date of 

termination 

Drug and Alcohol testing Records CFR 382 

382.401 (b)(l)(i) 

Records of Alcohol tests with .02 or greater 

result 5 years 

382.401 (b)(l)(ii) 

Records of driver verified positive 

controlled substance test results 5 years 

382.401 (b)(l)(iii) 

Documentation of refusals to take required 

alcohol and/or drug test 5 years 

382.401 (b)(l)(iv) Driver evaluations and referrals 5 years 

382.401 (b)(l)(v) 

Calibration documentation to testing 

devices 5 years 

382.401 (b)(l)(vi) 

Administrative records of the Alcohol 

controlled substance testing programs 5 years 

382.401 (b)(1)(vii) 

A copy of each annual calendar year 

summary required by 382.403(only those 

carriers selected) 5 years 

382.401 (2) 

Records relating to the alcohol and 

controlled substances collection process 2 years 

382.401 (3) 

Record of negative and cancelled controlled 

substance results and alcohol tests with a 

concentration of less than .02 1 year 

382.401 (4) 

Records related to the education and 

training of breath alcohol technicians, 

screening test technicians, supervisors, and 

drivers shall be maintained by the employer 

while the individual performs the functions 

which require the training and for *2 years 

after ceasing to perform these functions Indefinite* 

 



FMCSR RECORD RETENTION 

 

 

 

 

Hours of Service Documentation CFR 395 

395.8 (k) 

Record of duty status and all supporting 

documents, and time records 6 months 

Accident Records CFR 390 

390.15 Accident Register and Files 

3 years after the date of 

the accident 

Inspection and Maintenance CFR 396 

396.3 (c) Maintenance files as required by 396.3 (b) 

1 year plus 6 months 

after vehicle leaves 

carriers control. 

396.9 (d)(3)(ii) Copy of roadside inspections 12 months 

396.11 (c)(2) Driver vehicle inspection report 3 months 

396.19 (b) Annual inspector certification  

During employment and 

1 year thereafter 
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