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1525 Sherman St.
Denver, CO 
80203
)

May 1, 2014

Dear State of Colorado Employees: 

The State of Colorado appreciates and values your dedication and commitment to the success of the state and the services you provide to all residents of the state.  In recognition of your hard work, an across the board pay increase of 2.5% will be provided for all Executive Branch and State classified employees.   In addition classified employees are eligible for a merit pay increase if they received a Successful or Exceptional rating on their performance evaluation for the period of April 1, 2013 through March 31, 2014.  Merit increases for non-classified employees are optional. The pay increases will be effective July 1, 2014 and reflected in August paychecks. 

FY 14-15 2.5% Across-the-Board Pay Increase 
All Executive Branch and State classified employees hired prior to July 1 will receive a pay increase of 2.5%. The increase may be base building, non-base building or a combination of both as Colorado state statute does not allow for base-building pay increases for employees whose pay is above the their respective range maximum.  The following information outlines the details for implementing increases
  
1. The range maximum for all pay ranges will be increased by 2.5%
2. A 2.5% increase will applied to the  employees’ base pay up to the new revised range maximum
3. Individuals whose base pay reaches the range maximum without receiving the full 2.5% in base building will receive the difference as a one-time, non-base building payment.
4. Individuals whose base pay is above the range maximum will receive the 2.5% as a one-time, non-base building payment.

FY 2014-2015 Merit Increases 
The state provides merit increases to drive results, to retain talent, and to recognize employee performance.  Performance pay increases are based on a matrix that is designed to drive performance.  Merit pay is subject to the annual appropriations and legislative approval of funding. 

The following was approved for FY2014-15:
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· All State classified employees are eligible for a merit increases based on their individual performance.
· Merit increases for non classified employees are optional.
· Merit increases are based on each employee’s performance rating and location within their respective pay range.
· To receive a merit increase an employee must have received a Successful or Exceptional rating on their performance evaluation for the period of April 1, 2013 through March 31, 2014. 
FY-14-15 Merit Pay Table

Range Minimum	  Range Midpoint	 Range Maximum
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Performance Rating
	
Quartile 1
0-24.99%
	
Quartile 2
25-49.99%
	Quartile 3
50-74.99%
	Quartile 4
75-100%
	
Above Range Maximum


	3 –Exceptional
	2.00%
	1.80%
	1.60%
	1.40%
	1.20%

	2 –Successful
	1.00%
	0.80%
	0.60%
	0.40%
	0.20%

	1 –Needs Improvement
	0.00%
	0.00%
	0.00%
	0.00%
	0.00%


	
	Base Building 	Non-Base Building

SHIFT DIFFERENTIAL AND ON-CALL RATES
The compensation plan includes the official designation of eligibility for shift differential and on-call premium pay for each state class as required by Personnel Director's Rules 3-43 and 3- 45, respectively. This information is coded in the compensation plan under PAY DIFF  and is interpreted as follows:

0	No Systemic Pay Differential
1	Shift Differential Eligible Only
2	On-call Eligible Only
3	Shift Differential and On-call Eligible

Departments are required to pay shift differential and on-call premium pay to employees in the classes that are designated as premium eligible, as appropriate (for example, only when employee is actually working an eligible shift or assigned to be on-call). Department heads may approve shift differential and on-call eligibility for individual positions in classes not published as eligible for premium pay and must maintain records of such decisions.

The following premium pay rates for Shift Differential are effective July 1, 2014.

	Group
	Shift
	Week Day
	Weekend/Holiday

	Non-Health Care Services Classes (class codes not beginning with "C")
	1st
	NIA
	NIA

	
	2nd
	7.5%
	7.5%

	
	3rd
	10%
	10%

	Health Care Services Classes (class codes beginning with "C")
	1st
	NIA
	7.5%

	
	2nd
	7.5%
	14%

	
	3rd
	14%
	20%




The following premium pay rates for On-Call pay are effective July 1, 2014.

	General Employees
	$2.00 per hour

	Mid Level Provider class (positions at correctional facilities only)
	$722.80 per week




OVERTIME HOURLY RATE & MINIMUM WAGE
The hourly rate for overtime compensation must be calculated on a case-by-case basis. The overtime hourly rate is one and one-half times the calculated annualized hourly rate (based on 2080 hours), plus any shift differential and on-call premium compensation received.   

Departments are required to designate overtime eligibility for all of their positions individually and enter such designation into payroll/personnel records. The compensation plan reflects the Colorado minimum wage of $8.00 per hour. This rate applies to all state employees including temporary and part-time.

HAZARDOUS DUTY PREMIUM
The hourly rate for hazardous duty pay is $1.00. Hazardous duty pay is a non-base building pay premium added to employees' salaries who may be working in occupations where exposure to physical hazards is not a customary part or expectation of the occupation and its preparation for entry.  Refer to Personnel Director's Rule 3-50 for additional information.

STATUTORY SALARY LIDS
C.R.S. §24-50-104(5)(b) requires the greater of the percentage change in the Employment Cost Index (ECI) for the preceding calendar year or the percentage change in the state's general fund appropriation in relation to the preceding fiscal year to calculate salary lid values. The general fund appropriation was used to adjust the salary lid values for FY 14-15.

	GENERAL LID
	MEDICAL LID
	SES    LID

	$12,122
	$21,530
	$15,152




Employees who have additional questions on the across-the-board or merit increases should consult their department or agency HR director for more information. 

The DPA Division of Human Resources is available to assist with questions regarding compensation, including the across-the-board and merit increases. Contact Roberta Monaco at Roberta.monaco@state.co.us.  
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