
 STATE OF COLORADO 
 
 

 
DEPARTMENT OF TRANSPORTATION 
 
Division of Human Resources 
4201 East Arkansas Avenue 
Denver, Colorado 80222 
(303) 757-9154 
 
 
TO:  State Personnel Board and State Personnel Director 
RE:  Proposed rulemaking 
DATE:  October 28, 2013 
 
CHAPTER 5, FMLA: 
 
The Technical Guidance of August 2013 describes the effect of the Family Care Act (FCA) in 
extending FMLA coverage to partners in a civil union and registered domestic partners. 
Director’s Procedure 5-20 should contain the same language when enumerating eligibility. 
 
 
Proposed 5-21.A. Full-time employees will be granted up to 520 hours per rolling 12 month period 
fiscal year. The amount of FML is determined by the difference of 13 weeks and any FML leave taken 
in the previous 12 month period from date of the most recent request. 
 
CDOT response: For large agencies the manual calculation of FML entitlements within a rolling twelve 
month period is burdensome.  It is compounded when employees have multiple concurrent FML events. 
CDOT experiences that approximately 10% of our 3,300 employees exercise FML rights during any 
given month.  We have excellent electronic tracking mechanisms programmed to the fiscal year in our 
timekeeping system.  Conversion to the rolling year would not be efficient or effective. 
 
  
 
 
   
 
 
 
 
 
 
 
 
 
Sincerely,  
 
 
 
 
Dan Myers  
Senior Director, Human Resources 
Colorado Department of Transportation 
(303) 757-9154 
 
Cc :Heidi Humphreys, CDOT Director of Administrative Services 
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