Controlled Substances and Alcohol Testing Policy

Company:

Address:

City: ST: Zip:

Phone: Fax:

This policy follows Department of Transportation and Federal Motor Carrier Safety Administration
regulations found in 49 CFR Parts 40 and 382.

If you have questions about this controlled substances and alcohol testing contact

, the designated company official to answer questions.

All drivers who drive commercial motor vehicles which require a CDL are subject to controlled
substances and alcohol testing.

The definition of a driver Safety Sensitive Function is found in 49 CFR Section 382.107 (attached). Safety
sensitive function means all time from the time a driver begins to work or is required to be in readiness to
work until the time he/she is relieved from work and all responsibility for performing work.

Safety sensitive function shall include:

(1) All time at an employer or shipper plant, terminal, facility, or other property, or on any public
property, waiting to be dispatched, unless the driver has been relieved from duty by the
employer;

(2) All time inspecting equipment as required by Part 392.7 and Part 392.8 of this subchapter or
otherwise inspecting, servicing, or conditioning any commercial motor vehicle at any time;

(3) All time spent at the driving controls of a commercial motor vehicle in operation;

(4) All time, other than driving time, in or upon any commercial motor vehicle except time spent
resting in a sleeper berth (a berth conforming to the requirements of 393.76 of this subchapter);

(5) All time repairing, obtaining assistance, or remaining in attendance upon a disabled vehicle.



Driver conduct that is prohibited is found in 49 CFR Part 382 Subpart B.

(1) 382.201: No driver shall report for duty requiring the performance of a safety sensitive function
with an alcohol concentration of 0.04 or greater.

(2) 382.205: No driver shall use alcohol while performing a safety sensitive function.
(3) 382.207: No driver shall perform a safety sensitive function within 4 hours after using alcohol.

(4) 382.207: No driver required to take a post accident alcohol test under 49 CFR 0382.209 shall
use alcohol for 8 hours following the accident.

(5) 382.21: No driver shall refuse to submit to any required alcohol or controlled substances test.

(6) 382.213: No driver shall report for duty requiring the performance of a safety sensitive function
when the driver uses controlled substances, except when the use is pursuant to the instructions of
a licensed medical practitioner, as defined in 49 CFR 0382.107. This must not interfere with the
driver’s ability to perform a safety sensitive function,

(7) 382.215: No driver shall report for duty or remain on duty requiring the performance of a safety
sensitive function, if the driver tests positive for controlled substances.

The circumstances in which the driver will be tested are incorporated and found in 49 CER Part
382 Subpart C:

382.301: Pre-Employment Testing 382.307: Reasonable Suspicion Testing

382.303: Post Accident Testing 382.309: Return to Duty Testing

382.305: Random Testing per the 382.311: Follow-Up Testing.
prevailing rate required by U.S. DOT

All definitions, regulations, and procedures used to test for controlled substances and alcohol in order to
protect the integrity of the testing process, safeguard test validity, and insure results are attributed to
correct driver are found in 49 CFR Parts 40 and 382. They are incorporated into this policy and are
attached.



Refusal to submit to an alcohol or controlled substances test is defined in 49 CFR 382.107.

Refuse to submit (to an alcohol or controlled substances test) means that a driver:

1) Fails to appear for any test (except a Pre-employment test) within a reasonable time, as
determined by the employer, consistent with applicable DOT agency regulations, after being
directed to do so by the employer. This includes the failure of an employee (including an owner
operator) to appear for a test when called by a C/TPA,

2) Fails to remain at the testing site until the testing proceeds is complete. Provided, that an
employee who leaves the testing site before the testing process commences on a pre-employment
test is not deemed to have refused to test,

3) Fails to provide a urine specimen for any drug test required by this part or DOT agency
regulations. Provided, that an employee who does not provide a urine specimen, because he or she
has left the testing site before the testing process commences on a pre-employment test is not
deemed to have refused to test,

4) In the case of a directly observed or monitored collection in a drug test, fails to permit the
observation or monitoring of the drivers provision of a specimen,

5) Fails to provide a sufficient amount of urine specimen when directed, and it has been determined
that there was no adequate medical explanation for the failure,

6) Fails or declines to take a second test the employer or the collector has directed the driver to
take,

7) Fails to undergo a medical examination or evaluation, as directed by the MRO as part of the
verification process, or as directed by the DER under 49 CFR 40.193(d). In the case of a pre--
employment drug test, the employee is deemed to have refused to test on this basis only if the pre-
employment test is conducted following a contingent offer of employment,

8) Fails to cooperate with any part of the testing process (e.g., refuse to empty pockets when so
directed by the collector, behave in a confrontational way that disrupts the collection process),

9) Is reported by the MRO as having a verified adulterated or substituted test result.

Note: In reference to item 1 for the FMCSA immediate means that the employer shall ensure that the
driver ceases to perform the safety sensitive function and proceeds to the testing site as soon as possible.



The consequences for violators of Subpart B are incorporated and found in 49 CFR Part 382
Subpart F.

(1) All CDL drivers will be removed from any safety sensitive position.
(2) The driver must see a Substance Abuse Professional before driving again, anywhere.

(3) The driver must take a Return To Duty test with a Negative result and/or an Alcohol test with
results below .02,

The consequences for CDL drivers tested for Alcohol with results at .02 but below .04 are that the
driver will be removed from any safety sensitive position for a period of 24 hours per 49 CER
Section 3 82.505(a).

Information concerning the effects of drug use and alcohol abuse has been provided to the driver.



COMPANY POLICY
Any driver that violates 49 CFR Part 382 Subpart B shall be terminated for cause.

LIST OF SUBSTANCES ABUSE PROFESSIONALS

This is to certify that | have received a copy of the company Alcohol and Controlled Substances Policy:

Driver Printed Name :

Signature

Date:

Safety-sensitive function means all time from the time a driver begins to work or is
required to be in readiness to work until the time lie/she is relieved from work and all
responsibility for performing work. Safety-sensitive functions shall include:

(1) All time at an employer or shipper plant, terminal, facility, or other property, or on
any public property, waiting to be dispatched, unless the driver has been relieved from
duty by the employer;

(2)  All time inspecting equipment as required by 8~392.7 and 392.8 of this subchapter
or otherwise inspecting, servicing, or conditioning any commercial motor vehicle at any
time;

(3)  All time spent at the driving controls of a commercial motor vehicle in operation;
(4)  All time, other than driving time, in or upon any commercial motor vehicle except
time spent resting in a sleeper berth (a berth conforming to the requirements 0f~393.76 of
this subchapter);

(5) All time loading or unloading a vehicle, supervising, or assisting in the loading or
unloading, attending a vehicle being loaded or unloaded, remaining in readiness to
operate the vehicle, or in giving or receiving receipts for shipments loaded or unloaded;
and

(6) All time repairing, obtaining assistance, or remaining in attendance upon a disabled
vehicle.
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