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What Can the Technicians Do?
· Provide district landowners with technical assistance for conservation planning and practice implementation to NRCS standards – increasing local activity to address natural resource concerns and helping maximize UDSA cost-share opportunities. This must constitute at least 80% of the technician’s workload.
· Spend a maximum of 20% of time on other technical duties such as non-NRCS technical assistance, technical research, write technical pieces for education or grant purposes, technical presentations at workshops or meetings for adults. Can work in youth education activities with supervision from a District representative.
· Raise district profile by interacting with landowners as a district employee and creating district publicity opportunities through their work activities and professional interactions.
What Can’t The Technicians Do?

· They cannot perform administrative office duties such as front-desk duties, correspondence, bookkeeping, filing, reporting, meeting or event organization, district program management, grant solicitation (although they can write technical pieces of grant), general NRCS administrative duties not directly connected with conservation planning or practice implementation (e.g., payment or reimbursement request administration)
· They cannot work unsupervised in children/youth educational programs; supervision must be provided by another representative of the District (District Manager, Board Member, etc.)
· They cannot serve as and/or be paid as a District Manager
Who Can Conservation Districts hire?

· Full, part time or seasonal staff (one or more)

· For their own district or jointly with other conservation districts

· People with skills according to your need – from new college graduates to licensed engineers
· All applicants must be sought through public sources, i.e., newspaper announcement, job posting bulletin board, etc.

What Are Some Of The Expectations For Districts Involved In The Program?

· Hiring a technician through an open and competitive hiring process

· Undertake or contract out for technician payroll services and assume the legal responsibilities as employer of the technician (with some insurance and supervisory responsibilities covered by NRCS)
· Provide third party liability non-owned/hired auto insurance for use of NRCS vehicles (typically around $200-$300 per year as rider on general insurance policy)

· Submitting short quarterly reports to the CSCB Program Administrator
· Provide two publicity efforts about your technician during the year  

· Ensure technician workload is recorded on NRCS database systems, with the help of NRCS District Conservationist
· Provide 25% of the cash funding from non-federal sources. We particularly encourage districts to inform their County of this opportunity to benefit from a 260%+ return on investment to attract government money (75 cents on the dollar) to protect critical natural resources and provide a local, skilled job
What Do The Other Partners Provide?

· USDA Natural Resources Conservation Service – provides 50% of the cash funding, training opportunities, use of NRCS vehicles and liability coverage for technicians when they are working on NRCS projects
· CDA State Conservation Board (CSCB) -  provides 25% of the cash funding, office and field support for districts in the program 
Who Do I Contact To Find Out More Information?

Barb DiPasquale, Colorado State Conservation Board
DCT Grant Administrator
Tel: 303-869-9040 
Email: barbara.dipasquale@state.co.us
If you are considering applying to the program, it may also be possible to arrange a 
CSCB visit to one of your board meetings if this would be helpful to your district.
Inspecting an irrigation ditch designed to improve productivity and reduce water loss.  








Setting Soil Moisture Sensors 











