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Directions for Completing Chapter Quizzes 

At the end of each chapter you will find a quiz which can be answered in four to six sentences.  Write enough to demonstrate your knowledge on the subject.

Use your computer to complete the quizzes, recording your name, department/institution, date and answers.  When you have completed all quizzes for the manual e-mail them to Jennifer.Clayman@state.co.us.  A “report card” will be issued when all quizzes for all manuals have been completed.

Ms. Clayman will notify you of the results of your quizzes.  Do not be surprised if you are requested to rewrite an answer and be more specific or elaborate.  Putting ideas and concepts in written form which can be communicated to readers is an important competency for human resource practitioners.

[image: image1.jpg]Name: 

Department or Institution:

Date:

TESTS AND TESTING OVERVIEW QUIZ

1. Why is it important to test before making employment decisions?

2. In your opinion, what was the most significant step in the evolution of testing?  Please explain.

3. Describe the differences across Aptitude, Intelligence, and Standardized Achievement tests.

4. Please explain the concept of “Whole Person Testing.”

5. What is the main advantage of suitability testing?
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VALIDITY AND RELIABILITY QUIZ

1. Explain the advantage Content Validity has over Criterion-related Validity.

2. Explain the advantage Criterion-related Validity has over Content Validity.

3. Which is more important, Validity or Reliability? Please explain.

4. You have developed a clerical-detail test in which the candidates compare a word in the left column with a word in the right column and decide if the two words are exactly the same or different.  Five minutes are allowed to make 500 decisions.  What method would you use to estimate the Reliability of this test?

Why?

5. Consider this statement, “This is a valid test.”  Why is the statement incorrect?
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EXAM PLANNING QUIZ

1. Do you agree or disagree with the statement, “It is not appropriate to use only a T&E 

Type C for higher level positions?”  What are your reasons for agreeing or disagreeing?

2. Item analysis shows that 37 examinees selected option “A,” 1 selected option “B,”  0 selected ”C” and 12 selected option “D”.  The keyed answer is “A”. Why is this or why is this not a good test question?  (b) Given the same number of examinees selecting each option, but changing the keyed answer to “D,” why is this or why is this not a good test question?

3. In what situation(s) should you use a power test?  In what situations should you use a speeded test?

4. Which test type is actually a combination of two or more test types?  Describe how and why it might be used.

5. Describe situations in which you would use an assembled test.
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TEST ADMINISTRATION QUIZ

1. Describe three things a Test Administrator can do to promote standardization.

2. When administering a test, why is it important to read test administration instructions from the book even though you have already memorized them?

3. The job description says, “Walks across the street to pick up the mail from the department annex and distributes the mail to three locations, one on each floor in the main building.”  You discover that one applicant who is permanently using a wheelchair applies for the job.  Please explain what you would do.

4. At the break between Book 1 and Book 2, a candidate says the room is too cold.  Please explain what you would do.
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TEST SCORING QUIZ

1. Define the following terms in your own words:

frequency distribution

ranking

standard deviation

2. A standard deviation of 5.1 is calculated from the test results of Group A’s.  Group B’s standard deviation is 3.8.  Which group is most likely to have the greatest range?  Why?

3. What are the only two accepted methods of test scoring in the personnel system?  Which is the preferred method and why?

4. Are test norms important and if so why?

5. Referring to the bell curve in Figure 1 describe the characteristics of it.  (e.g., mean, standard deviation, etc.)  Explain the significance of each characteristic.

