

The following table represents the personnel and/or personnel-related activities that are subject to an expenditure cap (a percentage of the total allocation) including training and exercise related activities. In no case is dual compensation allowable. Please note the differences by fiscal year. *MMRS and CCP are exempt from the personnel expenditure cap.

	Fiscal Year/Programs
	Personnel Expense Cap (%)
	Activities INCLUDED in the cap
	Activities EXCLUDED from the cap

	FY2009

SHSP/UASI

FY2009

IECGP
	50%

(Total)

Training & Exercise (combined)
Personnel Costs must NOT exceed 15% of total allocation
	· Operational Overtime

· Overtime/Backfill to participate in approved training or exercise deliveries

· Salaries & personnel costs of intelligence analysts

· Overtime to participate in intelligence sharing activities

· Salaries & personnel costs of planners, equipment managers, exercise coordinators, and/or training coordinators

· Salaries & personnel costs under the M&A category

· Contractor costs associated with performing the above activities
	None.

	FY2008

SHSP/UASI
	15%
	· Operational Overtime

· Overtime/Backfill to participate in approved training or exercise deliveries

· Salaries & personnel costs of intelligence analysts

· Overtime to participate in intelligence sharing activities

· Salaries & personnel costs of planners, equipment managers, exercise coordinators, and/or training coordinators

· Salaries & personnel costs under the M&A category
	· Contractor costs associated with performing the included activities



	FY2007

SHSP/UASI
	15%
	· Operational Overtime

· Overtime/Backfill to participate in approved training or exercise deliveries

· Overtime to participate in intelligence sharing activities

· Salaries & personnel costs of planners, equipment managers, exercise coordinators, and/or training coordinators
	· Salaries & personnel costs under the M&A category

· Contractor costs associated with performing the included activities

· Salaries & personnel costs of intelligence analysts


