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Pursuant to the charge of the Commission the Business Task Force has met on three occasions (August 1st, August 9th and August 14th) and has spent approximately nine hours in its deliberations. The initial meeting was introductory in nature and included a general review of the four approaches to reform. The next meetings were spent examining in more detail the four proposals with two proposals being discussed at each meeting.  The Business Task Force is scheduled to meet again on September 12th and 19th to finalize its report to the Commission and to review the fifth proposal if presented. This preliminary report regarding our discussions to date is forwarded to you with a caution that discussion continues among Task Force members about these issues; there may not be unanimity on all discussion points below; and that the entire Task Force has not had the opportunity to review this document.  In future meetings, Task Force members will continue to explore these issues as if prepares a final report to the Commission.
· The Task Force spent considerable time reviewing employer mandates and believes that as a general rule they would be harmful to business. 

· The employer mandate creates an unequal playing field because not all employers would be subject to the mandates (ERISA Employer).
· Instate (local) employers may be at a disadvantage compared to out of state employers who are not subject to a similar mandate.

· An employer mandate could create a disadvantage to an employer who wishes to remain in Colorado and could be a deterrent to an employer deciding upon moving to Colorado. 
· Any mandate would likely increase costs to business. In future meetings, potential offsetting benefits will be explored.
· The Task Force generally felt that there may be a place for individual mandates.

· The depth and the form of the mandate could have a negative cost consequence on business if wages must increase so that the employee can afford the mandate.

· Individual mandates appropriately place responsibility for insurance on individuals rather than the employer. 

· Reducing the uninsured population would reduce the cost shifting to business that occurs today to pay for the medical care that uninsured individuals receive.

· There is concern regarding potential additional administrative costs on employers associated with enforcing an individual mandate.
· There is a question as to whether or not there may be a shift of population from the uninsured to the underinsured because of the basic plan’s modest annual maximum level of benefits.
· Requiring all individuals to be insured reduces the likelihood of adverse selection inside employer plans which currently occurs.

· Depending on the form of coverage and requirements of the individual mandate, cost to employers could be significantly increased.
General Observations

· The proposals do not fully address the full spectrum of medical care cost drivers, thus health care costs will likely continue to increase rapidly which will mean future increased costs for employers.
· The Task Force is basing its input on the information provided by the Lewin Group, but the Task Force questions some of that information.
· Any solution to rising health care costs to the employer must take into consideration any adverse economic impacts on the state and its business climate.

· We need to be wary of any financing measures that are directed at specific products and/or industries.

· The Task Force recognizes that additional discussion around seasonal and migrant workers is necessary.

· Reinsurance provisions are unclear and need more study.

· How to take costs out of the overall system has not been adequately addressed.

· Exchange or Connector – although viewed as potentially useful; if it were set up poorly it could be disastrous.  


